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LETTER FROM THE DIRECTOR

Dear FAMU Students and Alumni,

It is important that our students are prepared to meet the expectations of
future employers in a competitive workforce. Students cannot wait until their
junior and senior years to start thinking about their careers. Those are days of
the past. It is imperative that all Rattlers begin planning a career path once
enrolled in the university. Thinking of life after college should start during the
orientation process and continue throughout the time spent learning and
growing at Florida Agricultural and Mechanical University.

Good news! Our center is here to help Rattlers with deciding a major, securing a
fulfilling internship, developing a professional brand, and/or navigating a path to
graduate school! The Career and Professional Development Center team is the
key to preparation for that next step.

We are a committed team who recognize the importance of career
development and want to see that our students have the proper tools to excel
in the workforce. The services we deliver emphasize making students career-
ready.

Please remember our Fall 2023 All Majors Career and Internship Expo will
occur on Wednesday, September 20, 2023, with the Networking Mixer on
September 19, 2023. The Spring 2024 All Majors Career and Internship Expo
will be held on Wednesday, January 24, 2024, and the Networking Mixer on
January 23, 2024. Please mark your calendar!

We hope that you will see the value of not only this Career Guide but the
services our center provides. We look forward to another very busy and
engaging year at CPDC. Welcome back! Please visit our webpage at
CPDCenter.famu.edu for other valuable resources to help you develop.

With Rattler Regards,
Vanessa Chatman, MS GCDF
Interim Director, Career and Professional Development Center
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MAKING THE CAREER & PROFESSIONAL
DEVELOPMENT CENTER WORK FOR YOU

The mission of the Florida A&M Career and Professional Development Center
is to educate and facilitate the job search process for all Florida A&M students,
both current and former. There are many services available to Rattlers through
the Career and Professional Development Center, and we recommend you
visit the Career and Professional Development Center website at famu.edu/
careercenter to learn more.

Career Specialists serve specific colleges and programs on campus. They can
also provide you with an overview of Career and Professional Development
Center services as well as outline a plan for your career development. You
should begin meeting with your designated Career Advisor as early as your
freshman year. Services available include:

e JOB AND INTERNSHIP OPPORTUNITIES o EXPERIENTIAL EDUCATION: COOPERATIVE
e CAREER ASSESSMENT & ADVISING EDUCATION (CO-OP) AND INTERNSHIPS

® RESUME & COVER LETTER CRITIQUES e CAREER FAIRS & EXPOS

® WORKSHOPS & PROGRAMS ¢ INTERVIEW PREPARATION

® RATTLER INTERNSHIPS ® APPLYING TO GRADUATE SCHOOL

® PROFESSIONAL SCHOOL ADVISING

CAREER FAIRS AND EXPOS

There are several career fairs held on Florida A&M'’s campus every year. For
additional information including date changes and locations, look under
Upcoming Events on our website at cpdcenter.famu.edu.

SEPTEMBER

FAMU-FSU Fall STEM Career & Internship Fair Ut
FAMU Fall Career Expo Networking Mixer FAMU L\NFO ABO

Fall Career & Internship Expo \ GENERA RFA‘RQ
OCTOBER 0, AREE pporturity
Graduate Feeder Fair i
FAMU Law Day

NOVEMBER

Hearfih Professions Career Fair

JANUARY

FAMU-FSU Spring STEM Career & Internship Fair
FAMU Spring Career Expo Reception
FAMU Spring Career & Internship Expo

MARCH
Education, Arfs?Httmanfies & Social Sciences Fair

Adapted with permission from the Career Guide at Texas A&M University.
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CAREER DECISION MAKING PROCESS

1. ASSESS YOURSELF

Identify your interests, skills, values
and personality. A good grasp

of these attributes allows you to
consider appropriate majors,
investigate potential career
fields, prepare a compet-

2.EXPLORE YOUR CAREER OPTIONS

Learn all you can about occupations
and career fields that might be a
good fit with your interests, natural
abilities, personal values and
overall personality charac-
teristics. Our Center has

itive resume and
effectively explain
gualifications
to employers.
Unsure of how
to approach
this? Start
with us!

several ways of making
this easier for you.

Individuals can enter this
model at different points
of their academic career.

Whenever you consider a career
change, employ these same steps.
The specific details will differ, but the
process is essentially the same.

5. SEAR_CH Learning this process as a student ' '3._G:QIN_ -
FORAJOB makes this a valuable lifelong tool. EXPERIENCE
Your Career This is critical.
Guide empha- Internships

and well-chosen
part-time jobs help
apply theoretical
classroom learning to
real-life, test career goals,
gain on-the-job experience
and build a network. The Career
and Professional Development
Center provides opportunities for
integrated learning experiences
through internships, research, study
Graduate school involves personal abroad, living-learning programs,
and financial commitment. Research leadership and service learning,
areas of interest and possible designed to complement academic
programs to find good fits for you. majors.
Applying involves entrance exams,
personal essays, letters of recommen-
dation and more depending on the
program. Whether you're just starting
to consider graduate schocl or you're
well into the application process,
take advantage of our helpful Center
resources.

sizes important
considerations for
a knowledgeable,
organized and
successful search. First,

create and polish your resume
and cover letter. Utilize multiple
top search strategies including
networking, events, connecting
with employers and social media.

4. CONSIDER GRADUATE/

PROFESSIONAL SCHOOL

Adapted with permission from the University of Maryland’s Terp Guide.




7

“Rattler

powered by ii handshake

Three easy steps to get started
and one step closer to finding
your next opportunity.

1. Log in.

We've already set up a HireARattler account for you.

Just go to famu.joinhandshake.com and log in with your iRattler
username and password.

———)p Download the Handshake app and login today.

Helpful TIPS:

2. Introduce yourself.
Your profile is your time to shine, so don't be shy about
listing your accomplishments. Because the more Search
potential employers know about you, the better the for an

, ) Internship,
chance they'll reach out. Make sure to list all of your jOb or
hard work - in the classroom and out - in your profile. CO-0p.

———) Start building your profile today.

3. Tell us what you want to do Schedule
and where you want to be an_

- . appointment
Set your preferences for the types of jobs and locations with a career
you're interested in, so we find the right opportunities specialist.

for you. Because searching through hundreds of job

postings that don't fit isn't a good use of your time. Submit

Let us help! / applications,
———) Don't worry, you can update your preferences as / resumes and

often as you want! evaluations.

m CAREER AND PROFESSIONAL
DEVELOPMENT CENTER

cpdcenter.famu.edu

Sign-up
careercenter@famu.edu for events,

workshops &

(850) 599-3700 \ |
Interviews.

Center for Access and Student Success, Suite 309




WAYS TO EXPLORE OPTIONS

As you move along toward graduation, you will have numerous ways in which to explore your
career options and discover who you are. What are your values and interests? Which path should
you choose after graduation? In each of the areas below you will find suggestions for the ways you
can evaluate yourself, expand your network of professional contacts and get some tips on pursuing a
postbaccalaureate degree. Each of the counselors at the career center can talk with you about these
strategies and the ways to use them successfully.

Career Assessments

Assessments can help you explore your career interests, skills, values, and preferences. While no
assessment can perfectly describe who you are or what your career is to be, they are valuable in helping
you narrow your search and discovering options you may not have considered previously. To explore
all of the implications of your career assessment results, you are encouraged to talk with your career
counselor.

Is Graduate School The Right Option for You?

Among the many paths you have to choose from after graduation is the pursuit of a graduate degree.
As you decide whether or not graduate school is the right move for you, be sure to do the following:
Research your career field of interest - is graduate school really necessary?

Should you work a few years before going back to graduate school?

Research the outcome of what a graduate degree will provide.

More money? More opportunities in your field? Evaluate what is most important to you.

Talk to faculty and advisors in your field of interest and get their feedback on your

graduate school plans.

Start researching graduate schools and programs your junior year to become informed or deadlines
and options. Depending on the application deadlines, you will want to start the application process a few
months in advance. Applications are usually time consuming and require personal statements and letters
of recommendation. Visit the Career Center for additional information on graduate school, including test
and program information.




WHAT IS YOUR STORY? DEVELOP YOUR PITCH

_— Not sure what to say? Fill this out and practice your pitch with us!
Hi, my NAME is...
|

My big GOAL is...

My EDUCATIONAL
background includes...

Some RELEVANT
classes I've taken
include...

My KEY SKILLS and
QUALIFICATIONS
include...

Something I'm
particularly PROUD of
accomplishing is...

Something that makes
me UNIQUE is...

INSTRUCTIONS

1. Use the prompts to help you develop a compelling and quick surmmary of your skill sets that you can
share with a decision maker.

2. Share things the persen you're pitching te can easily remember and find interesting.

3. Your pitch should help you engage the listener in a conversation so den't talk too much about yourself
and use your pitch to help lead to a question about the person or company.

Reprinted with permission from the Triton Career Guide at the University of California, San Diego.
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CREATING A PLAN

Planning for the future is important. A plan, with well thought out steps, can lead to a successful future. Not sure
where to start? Hereis a plan we encourage all students to consider:

Step 1 - Meet with your Career Advisor.

Step 2 - Assess your knowledge, interests, values, skills and
personality.

Step 3 - Explore and research majors, careers, and employers.

Step 4 - Plan your job search process, including resumes,
interviews, and salary evaluation.

Step 5 - Gain experience in a career-related field.

Step 6 - Create professional networks.

Step 7 - Develop your self-marketing and job search skills.

Step 8 - Start early! Implement your full-time job, internship,
co-op, graduate or professional school search.

Step 9 - Keep abreast of career management trends.

Reach out te your Career Advisor today to develop a comprehensive list of actions and tasks that you can accomplish
throughout your college career. This plan can serve as your checklist and as a reflection of your accomplishments.
You could find yourself working through the action plan many times depending on where you are at in the search
process,

Adapted with permission from the Career Guide at Texas A&M University.




_— CAREER ASSESSMENT
AND CAREER ADVISING

Not sure what you want to do? Not sure how to get started?

The Career and Professional Development Center is here to help! Your Career
Advisor is available to assist with your career development needs. In addition
to meeting with your Career Advisor, you might consider taking a career
assessment; assessments can help you better understand key attributes about
yourself, giving you an awareness of your interests, values, skills and abilities.

The Career and Professional Development Center has several resources
available to you as you identify and explore your career options. These resources
can be accessed by visiting HireARattler. Access HireARattler powered by
Handshake by utilizing this link: https:/app.joinhandshake.com. \We recommend
that you schedule an appointment with your career advisor to discuss our self
assessments in more detail.

ASSESSMENT

FOCUS2

FOCUS2 is an online assessment available to both current and
former students at Florida A&M. Through FOCUS2 you can
research occupations, see what you can do with a major or
identify potential majors by areas of interest.

Within FOCUS2, there are 5 surveys you can complete to
explore career options.

With FOCUS2 results, you will be able to:
e Use the results to find occupations that match your values,

interests and skills ofglll'e

e Explore information about career options and research Your fo j, ter
occupations that relate to your particular major at FAMU re@ll/fg_ Pret
e Learn about education and/or training requirements for !lolicheduleam .
occupations as well as any skills that may be needed Careem ?f'ng with

e Learn about day-to-day job responsibilities Visor foq.
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RESEARCHING CAREER OPPORTUNITIES

h

There are several ways to explore career options, including:

« Talking to people in various professions;
e Participating in a formalized externship in January or job shadow program
for a day;

» Arranging an informational interview to obtain an accurate perspective of the
field from industry professionals;

» Seeking hands-on experience through cooperative education or an internship
position to learn more and gain experience in a particular occupation;

e Considering opportunities to work or study abroad to further broaden
your experiences;

* Leveraging online resources including the Occupational Outlook Handbook
(www.bls.gov/ooh) and O*Net Online (www.onetonline.org) to conduct
research on specific careers.

11



CAREER EXPLORATION EXERCISE

1. Make alist of all activities you‘ve participated in:
(Think activities from high school, undergrad, grad, paid and unpaid experiences).

e B

. Fromthe list,
- circlethe 2 or

3 activities you
enjoyed the
most.

3. Choosing one of these activities, map out some of the tasks you performed and

N

skills you used while you were in this role. Try to come up with at least 3 tasks.

EXAMPLE 3 SKILLS

Tﬁ?ﬁ H Objective evolution
Grading assignments Uphold policy
T ITY
ACTIVITY Consistency

Being a TA

)

\

TASK } SKILLS

TASK

3 SKILLS

4. Looking over the map you've created, which tasks did you enjoy? Which skills did you enjoy using? Conversely,
which tasks and which skills would you rather not have to rely on in your future career?

5. What themes are you seeing emerge in this list? Are these particular skills and tasks you would enjoy as a part of
your future career? What kinds of career might require those skills and tasks?

12 THE RATTLER CAREER GUIDE




MIND MAPPING ACTIVITIES TO SKILLS

TASK SKILLS
t
CTIVITY ﬂ
?
:
TASK SKILLS =
"
TASK SKILLS
TASK SKILLS
ACTIVITY <
TASK SKILLS
TASK SKILLS
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[J PHOTO: It doesn't have to be fancy - just

use your cellphone camera in front of a plain
background. Wear a nice shirt and don't
forget to smile!

[0 HEADLINE: Tell people what you're

excited about now and the cool things you
want to do in the future.

[0 SUMMARY: Describe what motivates

you, what you're skilled at, and what's next.

[] EXPERIENCE: List the jobs you held,
even if they were part-time, along with what
you accomplished at each. Even include
photos and videos from your work.

[[] ORGANIZATIONS: Have you joined

any clubs at school or outside? Be sure to
describe what you did with each organization.

Search for people, jobs, companies, and more... Q Advanced

David Xiao
Econ Major and Aspiring Financial Analyst
San Francisco Bay Area | Financial Services

Pravious Berkeley Ventures
Education  University of California, Berkeley

Improve your profile | Edit Profile | = I wnm}gg

M Contact Info

E Summary

I'm a senior at Berkeley, starting to look for roles in the financial industry. As an economics major, I'm
tascinated by the invisible forces that shape our world. Why does one company succeed and another
fail? Is it possible to predict which idea will be the next big thing?

As such, I've taken lots of microeconomics coursework and have intemed with a local venture capital
firm. And now I'd like to put that experience to good use, analyzing tomorrow's up-and-coming
companies.

Experience

Venture Capital Internship
Berkeley Ventures
May 2013 — September 2013 (5 months) | Berkeley, CA

BERKELEY VENTURES

Conducted research on 20 startup companies and presented my findings to the fund's board, leading to a
new $1.5 million investment.

INTRODUCTION
TO VENTURE

CAPITAL

A presentation | gave to my classmates, based on
what | learned at Berkeley Ventures

@ Organizations

Berkeley A Capella
Lead Singer
March 2012 — Present

Schedule and perform at events for one of Berkeley's oldest a cappella groups, including last year's Cal-
Stanford game.




[0 EDUCATION: Starting with college, list

all the educational experiences you've had -
including summer programs.

[J] VOLUNTEER EXPERIENCE & CAUSES:
Even if you weren't paid for a job, be sure to
list it. Admissions officers and employers
often see volunteer experience as just as
valuable as paid work.

[] SKILLS & EXPERTISE: Add at least 5

key skills - and then your connections can
endorse you for the things you're best at.

] HONORS & AWARDS: If you earned a
prize in or out of school, don't be shy. Let the
world know about it!

[J COURSES: List the classes that show
off the skills and interests you're most
excited about.

[0 PROJECTS: Whether you led a team
assignment in school or built an app on your
own, talk about what you did and how you did it.

[0 RECOMMENDATIONS: Ask managers,
professors, or classmates who've worked with you
closely to write a recommendation. This gives
extra credibility to your strengths and skills.

ﬁ Education

University of California, Berkeley
Economics, B.A.
2010 — 2014 (expected)

ﬁ Volunteer Experience & Causes

Big Buddy
Skyline High School
September 2012 — May 2013 (9 months) | Education

Mentored an Oakland high school student through the college application process, helping him get into
his dream school.

A Skills & Expertise

Most endorsed for...

B Economics
m Start-ups
m Due Diligence
m Venture Capital
m Management

LEARSART R LA
depsPAMES LS
AFeA AT ASAR
PARASMSEME
CANPMAERLS

Honors & Awards

The Achievement Award Program
UC Berkeley

Four-year scholarship awarded to community-minded students with a proven track record of academic
success.

El Courses

University of California, Berkeley

+ Microeconomic Theory (Econ 101A)
+ International Monetary Economics (182)
+ Public Economics (230A)

ull)]  Projects

Venture Capital Financing in India
May 2013

For our international Monetary Economics course, Paul and | decided to study the emerging venture
capital industry in India. By looking at data from the World Bank, we were able to understand the
challenges and opportunities facing this nascent sector. And we developed a series of recommendations
for overcoming these challenges, which we delivered to our professor in a final term paper.

L 8

5 team members

Paul Smith

. David Xiao
p" Student at UC Berkeley

Econ Major and Aspiring Financial Anal...

Want more LinkedIn tips for students? Check out students.linkedin.com

Recommendations Recelved (2) ~

Venture Capital Internship
Berkeley Ventures

Tim Lee
Partner
David spent the summer with us at Berkeley Ventures and made an immediate impact.

He showed us a brand new technigue for firm analysis that he had just learned in school and
came through with recommendations that opened our eyes to a unigue set of opportunities.

We dont normally hire undergrads as interns but after working with David, we will again!

November 13, 2013, Tim managed

Linked[T}].



INTERVIEWS

o An interview is your opportunity to shine. Knowing what to expect and preparing for it will
give you confidence and allow you to perform to the best of your ability. Preparation is one
of the keys to a successful interview. Your career counselor can help you in practicing the
questions you might receive at an interview as well as provide suggestions and tips to calm
pre-interview jitters.

Employers want to learn three things about you during an interview.

1. Can you do the job? (your skills/ credentials)

2. Will you do the job? (your motivation)

3. Are you a good fit? (relationships)

Since no two interviews are exactly the same, your goal is to quickly assess each interaction
and adapt accordingly. The interviewer will lead and give you cues. Ask questions when you
are unclear.

Attire

Most employers expect traditional inter- viewing attire. Interns and co-ops may dress in
business casual, though still profes- sionally. Choosing appropriate attire allows you to feel
comfortable in your interactions and confident that you are making a positive first impression.
Traditional Attire

Dark suit for conservative employers, khakis and dark jacket work well for others.
Conservative shirt and tie. Dark socks to match slacks. Dark shoes, polished.

Dark suit (slacks or khaki) with conservative blouse or a dress. Dark shoes, natural color
stockings with dress or skirt, dark socks to match slacks. Low to medium heel shoes, polished.
Conservative jewelry.

Business Casual

Business casual is one notch down from traditional interviewing attire and is acceptable

for interns and co-ops at all times and graduating students attending information sessions,
receptions, and social events hosted by employers.

(1) Slacks with coordinating (not matching) jacket with or without tie. (2) Slacks, shirt, and tie
(no jacket).

Dark slacks or skirt with tailored shirt, blouse, or sweater.

FLORIDA A&M UNIVERSITY

CAREER AND PROFESSIONAL
DEVELOPMENT CENTER

Career Expo ’é
- Dress Code

,/ NICE PANTS/SLACKS

f == Business Casual
TIES (OPTIONAL)

SUNDRESSES OR
ATHLETIC WEAR

o NAILS & MAKEUP: HAIR:
/ Natural in style i Well groomed hairstyle

JEWELRY & FRAGRANCE: SHOES:
ﬁ ‘Wear moderate jewelry Closed-toe heels, flats, boots,
with mild fragrance h or comfortable for walking in

J SOLID, DARKOR
NEUTRAL COLORS

LIGHT COLORS CAN
/ BE WORN
UNDERNEATH

, Business Professional

NO STRIPES OR
€ sricuT
PRINTS/COLORS

CPDCenter.famu.edu
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INTERVIEW STYLES

Behavioral interviews

The majority of employers are now using behavioral interviews. Employers first
identify the characteristics important for success in their organization. Then
employers choose questions to help them identify candidates who possess these
characteristics. Behavioral interviews are based on the notion that past behavior
is a good predictor of future behavior. A behavioral question will ask you to recall
a past situation or task, explain how you responded or the action you took, and
describe the outcome or results you achieved.

Your Preparation for behavioral interviews:

Which situations or tasks will you draw from? Examine past or present experiences
on campus, at work, and in the community. Think through those you are likely to
use as examples. Prepare an outline for each with a beginning, middle, and

end - keeping in mind the employer’s use of the STAR approach. Be sure the result
reflects positively on you, even if the result itself was not favorable.

Use the STAR method to answer behavioral questions:

Situation or Task Describe a specific event or situation. Give enough detail for the
interviewer to understand. Draw from campus, work, or com munity experiences.
Action you took Describe the action you took. If you are describing a group project,
focus on your role.

Results you achieved What did you acomplish? What did you learn?

Your Preparation for traditional interviews: A well-prepared resume will help you
with this style of interview. Think through every accomplishment on this document.
What did you learn from each experience so that you can clearly articulate this to
the employer? Help an employer get to know you and all that you have to offer.

Traditional interviews

A smaller group of employers conduct traditional interviews. These interviews
follow the organization of your resume. Your resume is used as a guide to probe
your preferences, decisions, and achievements as demonstrated through academic,
work, campus, and community involvement.




SCREENING AND SITE INTERVIEWS

Screening Interviews

These are used by employers to quickly guage your fit with their position or
organization. Because this interview is brief, two minutes to one hour, you must
make an immediate positive impression. If mutual interest is established, you will be
invited for a second interview, the selection interview.

Phone interview: Arrange a quiet place to make or receive your call. Use a
landline rather than a cell phone when possible. Have your resume and supporting
documents in front of you. Realizing you are not able to exchange non-verbal cues
with the interviewer, you will need to convey your energy and enthusiasm through
your voice. Hint: standing up helps! This interview is typically 5-30 minutes in
length, though it can go as long as one hour.

Career fair interview: This is likely to be a brief interaction in a busy environment,
ranging from 2-15 minutes. Prepare a brief introduction to begin your conversation.
Be aware of the employer’s cues as to whether it is appropriate to elaborate

or wrap up. Some employers will create their phone, campus, or site interview
schedules at the fair.

Information session interview: This is generally ont to two hours in length. A
formal presentation by the employer is followed by informal conversations between
students and representatives. Meet the employer sessions are often scheduled the
evening before on-campus interviews.

Selection (site) interviews

The selection interview follows a successful screening interview and usually takes
place at the employer’s site. This interview can range from two hours (for a local
employer). Most interviews are 30 minutes to one hour in length. You will have the
opportunity to observe the work environment.

I 18 THE RATTLER CAREER GUIDE



INFORMAL INTERVIEWING

How Does it Work?

You make contact with a professional in a career field in which you think you would
like to work. Career and Professional Development Center Career Specialists,
professors, friends and family can be helpful simply by asking, "Do you know
anyone who works in the field of ?” Once you have a name and contact information,
how you approach the resource person will be very important. Ask if it would be
possible for you to meet with them for no more than 30 minutes and be sure to
honor this time frame.

What are the benefits?

Informationsl interviewing can have both short-term and long-term benefits.

You immediately gain information and insights that can be helpful in focusing

your career direction. In the long run, you have established personal contact with
professionals who can be resources to assist you with your job search. Also, be sure
your resume is in good shape since you never know when a conversation may lead
to an immediate opportunity.

What Should | Ask?

Four basic questions can help you get started with gathering helpful information.

1. How did you get into this kind of work and what was your preparation?

2. What are the rewards and challenges of this kind of career?

3. What advice would you give a person who wants to pursue this work as a career?
4. Who else do you know who would be a good resource person for me to talk to?
Appropriate dress (at least business casual) is impor- tant since you will be making
first impressions with people who could be potential job or internship resources in
the near future. Always ask for a business card and be sure to send a brief note of
thanks for giving you the gift of their time and insights.
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ARE YOU CAREER READY?

Critical thinking/problem solving: Identifies
important problems and questions and
gathers, analyzes, evaluates information from
a variety of sources before forming a strategy,
decision, or opinion.

Research ability: Accesses and evaluates
multiple sources of information, including
text and images, and synthesizes information
to solve problems and create new insights.

Oral, written, & digital communication:
Conveys meaning and responds to needs of
diverse audiences through writing and
speaking coherently and effectively, and
develops the expression of ideas through
written, oral and digital mediums.

Which competencies are most needed for your

future career plans?

i
I

Florida

12 Careef
Compe

Teamwork/cross-cultural collaboration:
Works with and seeks involvement from
people and entities with diverse experiences
towards a commeon goal, demonstrating
strong interpersonal skills, respect, and
dignity for others.

Understanding global context:
Demonstrates an understanding

of complex global issues and systems,
and how issues and actions

have local and global implications

for the future.

Leadership: Takes initiative,
demonstrates effective decision
making and informed risk taking,
and motivates and encourages
participation from others to work
towards a shared purpose and vision.

a future employer or graduate school?

----------------------------------------ﬁ-------------------------------------------
Which three competencies would you highlight to

These are 12 Florida A&M identified career readiness competencies students should aspire to possess
by the time they graduate. Employers are looking to hire college students and recent graduates who
know how to use their talents, strengths, and interests. Master these Career Readiness Competencies
and you will be prepared for a successful transition into the workplace. These competencies also fully
align with the National Association of Colleges & Employers (NACE) national standards.

THE RATTLER CAREER GUIDE



Rank your career readiness competencies
from most developed to least developed.
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Professionalism/integrity:
Demonstrates integrity, honesty,
dependability and ethical
responsibility, and accepts
direction and personal
accountability.

Self-reflection: Assesses, articulates,

and acknowledges personal

skills and abilities, and learns

from past experiences and feedback

to gain new insights and understandings.

Career development: Accesses
information and opportunities
for career exploration, and
understands and articulates
the importance of transferable
skills in the job search process.

Digital information fluency:
Demonstrates technological
literacy and skills, and ethically
and effectively uses technology
to communicate, problem-solve,
and complete tasks.

Civic engagement/social responsibility:
Participates in service/volunteer activities
characterized by reciprocity, engages in
critical reflection, and appropriately
challenges unfair and unjust behavior

to make a positive difference in the
community.

Innovation/entrepreneurial thinking:
Synthesizes existing ideas and concepts in
innovative and creative ways to develop
new ways of thinking or working, and
engages in divergent thinking

and risk taking.
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HOW TO PREPARE FOR VIDEO INTERVIEWS

KNOW THE
PROGRAM

Oovoo, Skype, HireVue. The
list goes on and on. Before
your interview, make sure
you've played around with
the program enough to
know how it works.

BRAND YOURSELF

Just like the email address on
your resume or the message
on your voicemail—be profes-
sional. Be sure the username
used foryour virtual Interview
represents you as a mature
and polished candidate.

Reprinted with permission from University of Maryland’s 2017-18 Terp Guide.

CHECKLIST FOR SUCCESS

® TESTTHE CONNECTION

Do you have a readily available power
source? Is the wifi signal strong? Do you
have accessto a phone, and if it's a cell
phone, strong service? Even if everything
is checked beforehand, technology can
still fail you. Make sure you have the inter-
viewer’s phone number, just in casel

AMBIANCE

Dress prefessionally,
silence distractions (i.e. cell
phones, pets, roommates,
etc.), and avoid situating
yourself in front of any
noisy backgrounds. Also
avoid harsh backlight

that will turn you into a
silhouette.

® POSITION & POSTURE

Do you look at yourself on
the screen, or talk directly
into the camera? Does your
posture present you as casual
and relaxed, or confident and
poised? Be sure to practice
your positioning and posture
prior to the interview!

Before the interview

- Know your strengths and weaknesses.

- Research the organization.

- Clarify the details of the interview in advance - date,
location, schedule, attire.

- Arrive 10 minutes early.

- Prepare questions to ask employers.

- Bring several copies of your resume and a list of eferences,
if you are graduating this year; use a portfolio notebook

to hold your documents and for jotting down important
information.

- Bring your portfolio or samples of your work, if appropriate
for your field.

- Bring an unofficial copy of your transcript.

During the interview

- Be a good listener. Let the interviewer guide you.

- Watch your body language - smile, practice a firm
handshake, maintain good eye contact, sit and stand in an
attentive manner; stay focused on the conversation at hand.
- Ask for clarification if you are unsure of the question.

- Be honest if you are asked a question you are unable to
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answer. Offer a thoughtful way in which you would try to
find the answer.

- Be positive about yourself and your experiences.

- Display energy and enthusiasm for your field and the
organization.

- Adjust your answers as the situation demands.

You may use more technical terminology while speaking with
someone in your field.

- Be prepared to give specific examples to back up
statements you make about yourself. These can form
academic, professional, and personal experiences.

- Look for opportunities to highlight your strengths and
match them to their needs.

- Ask good questions.

- Thank the interviewer for his/her time and as about next
steps in the process.

- Conclude with a sincere statement of interest in the
position.

After the interview
- Evaluate your performance.
- Follow up with a thank you note within 24 hours.



CAREER FAIR STRATEGIES

The following checklist will help prepare you to make a lasting impression with recruiters:

Before the fair:

View the list of attending employers in advance on the Career and Professional Development
Center Web site.

Research the employers you would like to speak with so you can have a
knowledgeable conversation with recruiters about their organization.

Prepare your resume and have a Career Specialist review it; don’t wait until the

last minute to get a review.

Take several copies of your resume to the fair carried in a portfolio notebook or folder.
Practice your 20-second introductory speech that includes:

1.) Who you are

2.) Your area of interest

3.) Why you are interested in their organization

4.)

.) Relevant skills you have to offer
“Hi my name is Joe Smith, and | am a senior studying Communications with a concentration in Public

Relations. | am seeking a full-time position in a PR Firm where | can contribute skills I've devel- oped at a
recent PR internship with the XYZ corporation, including project management and interpersonal skills.”
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Day of the fair:

Dress professionally. Seeking a full time position?
Wear a business suit (men and women). Seeking
an internship? Business casual will work. Read
the chapter on interview attire for more detailed
descriptions.

Speak to recruiters. Don't just wander, picking up
a brochure or two. Have conversations with the
recruiters - they want to speak with you!

Collect business cards from everyone you speak
with to follow up and send thank you notes.

If you are nervous, approach an employer that

is not on your target list to use as a “practice”
session. When you have developed confidence,
approach your targeted employers.

Go early, if possible, when recruiters are fresh.

After the fair:

Send thank you notes to employers of interest
and follow up with the appli- cation process as
directed. A complete list of career fairs, dates
and participating employers can be found at the

University Career Center Web site.
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Career Fair Follow-Up

When looking for a job or internship, you might
wonder if you are being pushy if you contact an
employer after submitting a resume. A survey
conducted by Robert Half Interna- tional Inc. asked
150 executives with the nation’s 1,000 largest
companies, “How long should a job seeker wait to
follow up with the hiring manager after submitting
a resume?” Eighty two percent of executives polled
said job seekers should contact hiring manag-

ers within two weeks of submitting application
materials, while just 5 percent said professionals

should refrain from communicating once a resume

has been sent.




VIRTUAL CAREER FAIR SUCCESS

What can you expect

at a virtual career fair?

Thinking of attending an online job or
career fair? Virtual job fairs are great
opportunities for job-seekers to connect
one-on-one with recruiters from employers
with real job openings, but they can also be
a bit intimidating for job-seekers who are
inexperienced with these types of events.
Virtual career fairs are just like traditional
ones, where employers gather to meet
with job seekers and discuss employment
opportunities. The only difference here is that
it's held virtually on an interactive platform.

Virtual career fairs have a similar feel as
online discussion posts. After you log in, you
can choose to “enter” various rooms within
the virtual career fair. Each room houses a
different employer participating in the career
fair. When you enter a room, the employer
receives a notification. At that point a
representative from the employer will greet
you via a chat function.

“Employers in virtual career fairs are very

engaging. They're there because they're
eager to hire and are looking to engage with
potential candidates like yourself]” says Jessica
Koltz, Rasmussen College senior career
service advisor. “Once they greet you, they're
looking to receive some engagement from
you in return.”

Others already in the virtual room may be

in the midst of a conversation and you are
welcome to chime in. You can also opt to
chat privately with an employer, where you
may ask about open positions, details about
the organization and your qualifications.
Employers may even want to video chat with
you face to face.
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12 VIRTUAL CAREER FAIR TIPS

Before the virtual career fair

Don't “walk” into a virtual career fair with zero preparation.
These are the things you'll want to do ahead of time to set
yourself up for success.

1. Register ahead of time

You're going to want to register beforehand. Not only will
this prevent any last minute hiccups before the career
fair, but it will allow you to get a glimpse at the employers
participating in the fair. Which leads us to our next tip...

2. Research participating organizations

After registering, take some time to review the
organizations attending the career fair. You'll want to get
an idea of some of the companies you'd like to meet with.
You also don't want to walk in unprepared—learn about
the companies and think of questions you'll want to ask.
It's extremely important -- just as in an actual job fair

-- that you research employers that will be attending the
virtual job fair. Many employers will also list the openings
they are hoping to fill. But don't stop there; go deeper
and develop a list of keywords and phrases from each
employer and job listing that you can use to help you
succeed.

3. Prepare your resume

This is a no-brainer, yet so important. Because you're
going to provide your resume to employers you meet
with, you're going to want it up-to-date and spotless for
the optimal first impression.

THE RATTLER CAREER GUIDE

The same goes for your LinkedIn account, or a portfolio
of your work samples. If the platform allows, upload your
resume to your account so it is accessible and ready to
hand over to any employers you meet with at the career
fair.

4. Practice your pitch

How will you introduce yourself? Why are you interested
in the company? What types of positions are you seeking?
How is your previous work experience relevant? What

do you plan on asking the representatives at the virtual
career fair?

You'll want to spend some time mulling over questions like
these so you're ready to answer them without hesitation
when the time comes. Your well-thought-out responses
could impress a recruiter—and even allow you to stand out
from the crowd of applicants.

Your goal with an online job fair is to chat one-on-one
with recruiters -- and by chat, we mean participate

in a screening interview. You should prepare short
accomplishment stories and responses to typical screening
interview questions. Practice your responses - even write
out an outline of what you want to say -- but do not
memorize responses. Keep responses concise.



5. Make sure your Technology is ready to go

At least a few days before the fair, test your connection
speed, camera, and microphone. Some virtual career

fair sites even go as far as to have a testing link on their
site -- so do NOT skip this feature. You'll want to make
sure your device is capable of supporting you in the
virtual career fair. While it is definitely preferable to have
camera capabilities in case an employer would like to
speak with you face to face, you don't necessarily have
to have a device with a camera.

You should also try a dry run the day before the virtual
career fair to ensure smooth sailing on the big day,
advises Chris Brown, vice president of Human Resources
at West's Unified Communications.

You may also want headphones if you cannot attend
from a quiet, private location.

At the virtual career fair

Once you log in, how can you stand out from the crowd
at a virtual career fair? Here are a few pieces of key
advice.

6. Wear a professional outfit

You can expect to interact with employers at a virtual
career fair through chat functions. However, some
employers may wish to speak with you face to face.
Make the most out of this opportunity to make a
connection by looking professional and presentable.

7. Attend from a distraction-free environment
In addition to your professional attire, you will also
want to plan out where you'll be attending the virtual
career fair from. A quiet location is ideal—and camera
capabilities mean that you'll want to ensure it’s
distraction-free for employers.

8. Be ready to put yourself out there

At virtual career fairs, it’s all the more important to exert
yourself to make connections.

Once an employer engages you in a chat, the ball is in
your court to introduce yourself and ask questions about
the organization and open positions. Attendees must
present themselves to employers and feel confident
doing so.

9. Use clear, professional business communication
Being a virtual career fair, much of your communication
will be done through written interactions in the

chat function of the platform. To make a great first
impression, you'll want to demonstrate articulate written
communication.

10. Demonstrate strong body language

in video chats

Just like in a traditional career fair, you'll want to present
yourself as a confident and competent job seeker. One
way that employers pick up on this is through your body
language. If you're on a video chat with a recruiter at the
virtual career fair, you'll want to stay conscious of your
body language.

11. Ask for next steps and contact information
When talking to recruiters at the career fair, don't
hesitate to be forward and offer to send a copy of your
resume. You can also ask about the next steps in the
process—whether that means getting in touch with
human resources, filling out a job application or sitting
down for a formal interview.

Before parting ways with a recruiter, be sure to take
down their contact information. Some employers may
have it uploaded and accessible within the virtual career
fair platform. If not, ask how you can stay in touch. You'll
need this information for following up after the virtual
career fair.

After the virtual career fair
Don't let your efforts go to waste by neglecting to follow
up with connection after the virtual career fair.

12. Reach out the next day with a thank you
Whether it's an email, phone call or hand-written thank-
you note, be sure to reach out to the connections you
made at the career fair, thanking them for their time and
further expressing your interest.

Because recruiters at career fairs come in contact with
many candidates and resumes, you can use this chance
to refresh their memory and remind them about why
you're a promising candidate, why you're interested in
the company and the skills or experience you bring to
the table.

You may also want to send them your resume if you
haven't already, along with your portfolio or work
samples if you have any. You can also stay in touch by
adding the recruiter on LinkedIn.
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CREATING AN EFFECTIVE RESUME

The resume serves as a marketing tool to highlight your relevant experience and skills, as well as your accomplish-
ments. Your resume will not get the job for you, but it will, if effective, result in interviews. The goals of your resume
should be to:

+ Show information in a concise, easy to read and understand format
+ lllustrate your achievements, attributes and expertise

- Provide all relevant information necessary to allow a prospective employer to identify your transferable skills

CHRONOLOGICAL RESUME

» Lists your experiences, beginning with the most recent and/or relevant and focuses on work history and activities

+ Thecontent in each section will be organized in reverse chronological order, starting with what you are currently doing and
working back in time

RESUME FORMAT

- One 8.5" x 11" page using Arial, Calibri, Times New Roman or Courier font (resumes for graduate students can be 2 pages)
+ Font size should be no smaller than 10 peint font and no larger than 12 point font {excluding your name)

+ Size of your name should be between 14 and 16 point

» Margin size will vary between 5" and .9” (all 4 sides) depending on space needed

«  Use resumetemplates available on HireARattler

- When sending electrenically or uploading, save your resume as a PDF

RESUME CONTENT

An employer may only spend 15 seconds to 2 minutes reviewing your resume. You want to make sure you're providing your infor-
mation in a clear, concise, and logical manner.

+ Organize the sections on your resume, and the bullets within an experience, in order of relevance, listing the most important,
marketable categories/information first

+ Your name, contact information, an Objective (if appropriate) and Education, in that order, will always be the first 3 sections of
your resume

NAME/CONTACT INFORMATION

« Your name will always be listed first, at the top of the page; it will be the largest piece of information on the page (between 14
and 16 point)

- Includea current or permanent mailing address (street, city, state and zip). No need to list multiple addresses

« Include a phone number you can be reached at, preferably your cell phone. Be sure to have a professicnal voicemail set up!
« List a professional email address

OBJECTIVE
- Tells the reader the purpose of your resume
+ Should be no longer than 2 sentences
+ If seeking an internship or co-op, include the time period which you'd be available to start
- Example:Seeking a summer 2018 internship in Marketing, specifically in Public Relations
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EDUCATION
+ List the institution you most recently attended (most likely will be Florida A&M)
+ Include the city and state

+ Provide the official name of the degree you will receive in addition to your major (ex. Bachelor of Business Administration in
Marketing)

+ List your graduation month and year
+ Include your overall GPR (always!). You can also include a major GPR and list the highest one first
+ List any minors or certificates on separate lines below your degree

If you've attended other institutions and received 30 credit hours or more, list in reverse chronclegical order following your
most recent institution

Do not include high school infermation in this section, unless as a freshman, you are including high school experiences on
your resume (See the Rattler Freshman resume on page 34 as an example)

SECTIONS MAY INCLUDE

+ Experience—categories include Work, Relevant or Volunteer Experience; use your bullets to highlight what you learned,
accomplished or gained. Include results, the name of the company and location as well as your position and dates of
employment

+ Leadership
+ Activities
Honors or Awards
+ Relevant Coursework—typically listed after Education section
+  Skills—computer and technological
Languages—include skill level (ex. Fluent in Spanish-speaking, reading, writing)
+  Work Autherization
+  Study Abroad—typically listed after Education section

DONOT INCLUDE

Personal information including photographs, age or marital status

+ Abstract or intangible skills (ex. creativity, organization, communication); instead use examples to show how you've demon-
strated these skills

+ References—these will be available on a separate page and provided when requested by the employer. There is no need to
include the statement “References Available Upon Request”

+ High school information if after your sophomore year of college {Exceptions include achievements such as Eagle Scout or
Gold Award and experiences or awards that are relevant to your current career goals)

BUILDING A BULLET

- Start with an action verb (see list on following page)
+ ldentify
o What you learned
o What you gained
o What you accomplished
« Include results when appropriate
+ Quantify! When using numbers, always show them in their number form

+  The number of bullets you include for an experience will depend on the information; provide
enough information so the employer knows what you're talking about, but not so much they are
overwhelmed with unnecessary details

Adapted with permission from the Career Guide at Texas A&M University.
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RESUME EXAMPLE

RATTLER NAME
1234 Hullabaloo Drive {850) 999-9999
Tallahassee, FL 32307 johnl.freshman@famu.edu
OBJECTIVE Seeking an entry-level position that will lead to opportunities in management or sales.
EDUCATION Florida A&M University, Tallahassee, FL May 20xx
: Bachelor of Science in University Studies — Leadership

Minors in English and Psychology
Major GPR: 3.30, Cumulative GPR 3.01

Valdosta State University, Valdosta, GA September 20xx - August 20xx
Cumulative GPR: 3.50
ACHIEVEMENT: Worked full-time while in college to fund 100% of expenses

WORK Office Depot, Tallahassee, FL May 20xx - Present
EXPERIENCE Copy and Print Center Manager

+ Organize copy and print jobs, establish deadlines, and guide a team of 15 associates.

« Partner with store management to ensure proper functionality of department.

+ Perform duties requiring efficiency and the ability to multitask under high-stress situations.

+ Complete performance evaluations of employees and provide written feedback.

Cheddar’s Casual Cafe, Tallahassee, FL March 20xx — April 20xx
Wait Staff Supervisor

+ Trained and supervised 12 wait staff providing consistent guidance and support to employees.

+ Ensured repeat business through attentive and friendly customer service.

+ Personally responsible for monetary transactions in excess of $2,000/day.

LEADERSHIP Phi Beta Sigma Fraternity, Inc., Florida A&M University January 20xx — Present
Treasurer
+ Manage annual budget of over $30,000 including 2 scholarships awarded each semester.
+ Maintain detailed records on money collected including type of fund, date collected,
amount collected, and purpose.

Fish Camp, Florida A&M University March 20xx — August 20xx
First-year student extended orientation program
Chairperson, October 20xx — August 20xx
+ Interviewed, selected, and managed 24 camp counselors from an applicant pool of 3,000.
+ Developed and lead training on leadership, communication, team building, and risk management.
+ Maintained a budget of approximately $1,000 and contracted camp supplies and apparel.
+ Served as a liaison between university administrators, camp directors, camp counselors,
and approximately 200 new students.
Counselor, March 20xx — September 20xx
+ Advised and mentored 2 groups of 12-14 freshmen throughout 2 camps.
+ Provided a support system for over 100 incoming freshmen in order to ease
transition into the college experience.

HONORS Dean’s Honor Roll, Florida A&M University Fall 20xx - Spring 20xx
AND AWARDS Distinguished Student Award, Florida A&M University Fall 20xx

LANGUAGES Fluent in Spanish (speaking, writing, reading)

WORK Eligible to work in ULS. for xx months with Practical Training
AUTHORIZATION

For additional resume and letter examples, please visit HireARattler
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LETTERS

The two most common letters you will use for your internship, co-op, or full-time job
search are the cover letter and thank you letter. When carefully crafed and cus- tomized
for each reader, these letters can be the determining factor in your selection as a

candidate to interview and hire.

Cover Letter

A cover letter accompanies your resume when you send it to an employer by e-mail or
U.S. mail. It is not necessary to use a cover letter when you hand deliver your resume at
a career fair or during an interview.

The cover letter is your introduction and sales pitch. Its goal is to quickly capture the
interest of the reader by effectively matching your qulifications to their needs. There

is no such thing as a general cover letter - a cover letter is specific and targeted to the
job. Draw upon your self-knowledge and employer research to highlight relevant skills,
interests, and experiences. Convey energy and enthusi- asm for your field, their industry,
and the specific position.

COVER LETTER

City, State
Date

Their name
Title
Organization
Address

City, State, ZIP

Dear Mr./Ms./Dr./ Last name:

Paragraph 1: This paragraph is brief; 1-3 sentences. Tell the reader why you are
writing. State the specific position for which you are applying. (If unknown, describe
the type of work you seek.) Mention how you heard about the opportunity or the
organization. If the position is out of town, state your interest in their location.

Your goal: Make an immediate connection with the reader.

Paragraph 2: This paragraph is longer, 3-8 sentences. It may be split into two para-
graphs, if needed, Show your knowledge of the employer by matching your back-
ground with their needs, as discovered through your research. Highlight relevant skills,
experiences, interests, and personal qualities that present your qualifications in the bst
light. If you have the benefit of a job description, show you meet their requirements.
Convey energy and enthusiasm for your field and their opportunity. Refer the reader to
enclosed resume that will provide additioinal information.

Your goal: Show you are the ideal candidate for the position.

Paragraph 3: This paragraph is brief, 1-2 sentences. Close by stating your genuine
interest in working for them and in obtaining an interview at their convenience. Thank
the reader for their time and consideration.

Your goal: Convey your sincere interest and appreciation

Sincerely,
(Signature)

Your typed name
Enclosure.
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THANK YOU LETTERS

The thank you letter is your expression of appreciation. If follows an interview (within 24 hours)

when you would like further consideration as a candidate. It is your opportunity to reiterate

key points in your interview or background and restate your genuine interest in the position. It
also follows conversations with those who have generously offered their time and expertise to

help you with your job search.Thank you letters show strong follow up skills and may be sent by

e-mail, sent via U.S. mail, or handwritten.

Sample e-mail thank you letter

From: | mtpurcel@abc.edu
Send to: | perkins@ccbe-mail.org
Subject: Thank You

Message: | Dear Ms. Perkins:

| wanted to thank you for the interview yesterday at the University
Career Center at NC State. As you recall, | am working as a part-time
intern at Capitol Broadcasting in Raleigh.

The Associate position we discussed is exactly what | am looking for. It
will allow me to immediately contribute the technical skills | have
acquired at Capitol Broadcasting and provide an opportunity for
growth in the field of media research. Again, thank you for your time
and consideration. If you need further information, please do not hesi-
tate to contact me at (919) 781-1234.

Sincerely,
Mary Martin

SAMPLE THANK YOU LETTER
2115 Dixie Trail

— Raleigh, NC 27607
(919) 782-1234
alsimpso@abc.edu

November 30, 2008

Ms. Emma Bloomquist, Requiter
Quintiles, Inc.

4709 Creekstone Dr., Suite 200
Durham, NC 27703

Dear Ms. Bloomquist:

THE RATTLER CAREER GUIDE

Thank you for taking the time to speak with me yesterday at
the PAMS Career Fair in NC State. As you may remember, |
am graduating in May with a B.S. in Statistics. You had
recommened the Analyst position in the Economics Depart-
ment as a career that would allow me to blend my interest in
forecasting with my analytical skills.

I would like to restate my strong interest in this position, and
I have attached a copy of my resume for your review. Thank
you for your consideration, and | hope to hear from you
soon.

Sincerely,

Alex Simpaon

Alex Simpson




Careers in ‘Banl@g

Capital City Bankers are professionals from many fields of
education and industry. What kind of banker will you be?

* Accounting +
Auditing

* Banking Services

* Client Service

e Commercial Real
Estate

e Communications

* Corporate Security

* Credit Analysis

* Data Analysis

* Facilities
Management

* Finance + Treasury

Capital Ci
Bal:lk ty

Become a banker:
ccbg.com/careers

Equal Opportunity Employer/Drug Free (

&

* Fraud Analysis +
Prevention

* Human Resources

* Investments +
Financial Planning

* IT + Networking
* Lending

* Management

* Marketing

e Operations + Support
Services

* Payroll Management
* Portfolio Management

* Product Development
* Project Management
* Risk Management

* Software Application
Support

* Supply Chain
Management

» Systems
Administration

* Training +
Performance
Consulting

* Trust Administration




PARTICIPANT SFOTLIGHT

FAMU Class of 2019

Amber Mashack
Consumer Leadership
Program Participant

I've had a remarkable experience with

the leadership program at Fifth Third. Pve
refined my leadership and presentation
skills that have allowed me to connect with
leaders and develop stronger relationships
with my peers.

FIFTH THIRD

Learn more at 53.com/careers
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EARLY CAREER OPPORTUNITIES

We offer students and recent graduates full-time
and internship opportunities with unparalleled
business experience and the chance to contribute
and grow.

You'll find targeted learning, challenging assign-
ments, feedback and coaching with a Fifth Third
Bank career. You'll also be participating in mentor
relationships and engaging with Bank leaders.
Fifth Third Bank is dedicated to assisting you with
building your skills and a better future.

DEMONSTRATING OUR COMMITMENT
WITH OUR ON-CAMPUS PRESENCE

« Active campus champions.

« Career coaching for all students supported
by NextJob.

+ Providing financial education.

« Philanthropic giving.

« Credit management and personal finance training.
« Leadership development.

* Recruitment fairs.

= Promoting entrepreneurship.

Fifth Third Bank. Member, FDIC. & Equal Housing Lender. Fifth Third Bank is proud to have an
engaged and inclusive culture and to promote and ensure equal employment opportunity in all
employment decisions regardless of race, color, gender, national origin, age, disability, sexual
orientation, gender identity, military status, veteran status or any other legally protected status.
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STARTING SALARY
$50,000

(Corrections and Law Enforcement)
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WE ARE HIRING

BENEFITS

ANNUAL SALARY e TUITION ASSISTANCE e $5K STATE INCENTIVE BONUS
EDUCATION SUBSIDY e SPECIALTEAMS SUBSIDY e TAKE HOME AGENCY VEHICLE
(law enforcement)

SCAN THE QR CODE
for more information and to contact a recruiter

ORVISIT
LEONCOUNTYSO.COM/JOINOURTEAM




“* A CAREER

YOU CAN

BANK ON.

ASSOCIATE MANAGER PROGRAM

We're looking for future leaders just like you to join our Associate Manager
Program, which will hone and develop your boss-level leadership skills.

CAREER TRACKS INCLUDE:

,,ggy Branch Retail & Consumer Lending (@—1 Commercial Lending

@ Residential Mortgage Lending ,—Lﬂﬂ Accounting & Business Analytics

PERKS WHEN JOINING MIDFLORIDA:

- Competitive salary, bonuses and 401 (k) - C-suite mentorship program - Health, dental
« Opportunities for advancement « Tuition assistance and vision insurance
- Paid training « Paid time off

Investing in yourself starts |t Ml[)m

",

I'ight here, I'ight now. e i FWS community credit union®

Equal Opportunity Employer Rev. 06/2023




Employers are looking for

people just like you and when you

visit your local career center,

we help match you with the job you want.

Tap into resources available like resume
assistance, skills training and career placement.

Today is the day.

Take the first step toward a new job. @ CareerSource

A new you. A new life. ; ’ FLORIDA

D
f the AmericanJobCenter networl

FIND A CAREER CENTER NEAR YOU careersourceflorida.com




In an uncertain world, stability counts now
more than ever. We know you can help us
continue our tradition of success.

Other great reasons to start your career with us:

» A friendly, supportive and inclusive
work environment

A culture where promoting from within
creates opportunities to advance

Zero layOffs An excellent compensation/benefits package

e (competitive base salary, matched 401(k),
SInce 19 160 fully funded pension plan, bonus programs,

health care plan, help with student loans)

We offer a wide range of entry-level career
opportunities and paid internships for all majors.

Auto-Owners

INSURANCE Apply online at
lo | www.auto-owners.com/career-center

YOU

SHOULD WORK

WHERE

WORK

The City of St. Peterburg offers jobs and growth
opportunities in many different fields, always in
service of a better St. Petersburg. My fellow Rattlers,
come join us!

- Mayor Kenneth T. Welch, SBI MBA '87
W AREST.PETE

stpete.org/jobs




CITY OF
TALLAHASSEE

WHAT WE OFFER:

« Work Life Balance « 6 Weeks Paid Parental Leave
* » Remote Work Opportunities « Earn Personal/Sick Leave
« 401(k) match up to 5% « Up to 12 paid Holidays Annually

» Medical, Dental, and Vision Plans | 2 Parsonal Holid ays
» Life Insurance Policies up to $500K 4 Floating Holiday

» Flexible Spending Accounts «» Up to 8 Hours Wellness Leave
« Long-term Disability Benefits

« Tuition Reimbursement Program

Full time, part time and temporary positions including administrative,
finance, technology, engineering, public safety, recreation and more!

JUMPISTARTAYOURISHEEY o
CAREERWO DAY s @\@a
TALGOV.COM/JOBS \_/

Cowme for the beach

STAYTO TEACH!
|

Join Duval Coﬁnty Public Shools

BECOME A TEACHER

5 We offer a network of support for our new employees to ensure your success, between compensation
(f starting at $48,700 and variety of health and wellness benefits. If you have a desire to make a positive
impact on your future, consider becoming an educator with Team Duval!
i : _ Duval County Public Schools has many different program
\‘ W a R opportunities for you to join our team!
' L.E.A.P | Alternative Certificate Program | Early College Education Academy

BECOME A PARAPROFESSIONAL

Paraprofessionals are an important part of DCPS school

“ communities and directly support students in schools.
I . Qualifications vary according to the type of position;
Requirements

A passing score of 451 or higher on exam OR
60 College Credit Hours.

0 r@ y‘ @DuvalSchoolsHr

WWW. duvalschools orglcareers or Scan the QR Code!



Join an elite team that protects the A
people and upholds the U.S. Constitution. =

At the FBI, our diverse employees come from all
walks of life to serve our critical mission. Together,
we are one FBI. Visit FBlJobs.gov for more
information and to apply.

Become part of something bigger — scan the QR

code to explore career and internship opportunities at
FBI offices across the country.

The FBI is an equal opportunity employer.

The Power of Achievement.
The Power of Making a Difference.
The Power of Building a Better Future.

The Power of You.

If you enjoy helping members of your
community, working as part of a team and
having fun, First Commerce Credit Union
might be the place for you.

Ready to join the team?
FirstCommerceCU.org/Careers

FIRST
COMMERCE

EmE A BTG NG N Insured by NCUA.




GUIDEWELL v

HEALTH HEALTH CARE

ADVANCING HEALTH TOGETHER T

Let us help
you find
your next
career
move =]
today.

HEALTH HEALTH CARE
ADMINISTRATIVE AFFILIATES
SERVICES

It's remarkable what's possible with an innovative mindset, collaborative spirit, and uncompromising authenticity. While our mission
starts with our many enterprise ventures, it extends into countless neighborhoods with outreach, giving, and volunteering. From
addressing economic disparities and expanding care for vulnerable seniors, to furnishing technology to help job seekers find careers
and accelerating care delivery to vulnerable populations, our culture is manifesting itself in profound ways throughout the health
spectrum.

SHAPING
THE FUTURE

Hensel Phelps

ACHIEVERS

At Hensel Phelps,

we develop, construct supgorts the

and maintain inspired ; continued growth of

landmarks that turn ik Hensel Phelps recruits  [SauGAl ST

our clients’ aspirations s highly-motivated, through exceptional

into reality. - . " dedicated and tralnlqg, and provides
'- ' ambitious people who a flexible career path

want to learn and grow  [RUEHEENCIRDN TS

with the company. a valri‘ety of rewarding
positions.

@ HENSEL_PHELPS




R ' '. Jackson Cou nty The purpose of the Jackson County School District

is to prepare all students for success as educated and caring citizens by

School Boa rd inspiring and building good character and a passion for lifelong learning.

- 25 l ri _,_.

Building a Better Community... One Stu

Jackson County
School Board

2903 Jefferson Street
Marianna, FL 32446

Phone: 850-482-1200
Fax: 850-482-1299

V4

CONGRATULATIONS TO THE FAMU
GRADUATING CLASS OF Z0Z3!

If you are interested in teaching or being employed in the Jackson County School District,
please visit our web page or contact the
Personnel Department at 850-482-1200 ext. 30226.

&% KAISER PERMANENTE
BERNARD J. TYSON

SCHOOL OF MEDICINE

Welcoming Students from All Walks of Life

Wherever your journey began, you can find a home at the

Kaiser Permanente Bernard J. Tyson School of Medicine.

We champion equity, inclusion, and diversity and believe

that the unique perspectives you'll find in your cohort will

make you a more enlightened and empathetic professional.

You'll also find comprehensive support to ensure your success,
because we're committed to your future, at the school and beyond.

[=] ¥, = m]
Ready to apply to medical school? P "ﬁ'&‘"

Sl

Here are the steps to apply. ‘-"5:_:

Please Scan To Learn more about the requirements and application to KPSOM




You can progress as we
work on the energy
transition together.

Scon the code to
learn more about
the Shell Graduate
Program

9

€}) HASKELL

ARCHITECTURE + ENGINEERING ¢« CONSTRUCTION ¢« CONSULTING

Designing Careers.
Building Futures.

2,100+ architects, engineers, constructors and administrative professionals.
20+ offices across the US, Latin America and Asia. Over $2B annually in
commercial and industrial markets for both private and public sector clients.

Florida (HQ) « California + Colorado + Georgia + Minnesota + Missouri

North Carolina » Oklahoma + Texas + Utah » Wisconsin FIND YOUR FUTURE AT HASKELL

! e : : A ) www.haskell.com/careers
Colombia + México + China « Malaysia + Philippines + Singapore




ASTRO ' XNZ
w \ >

& TOURS, INC. Centl_lfionm

1{ {MW@ @Pokgséomés

- o

CONGRATULATIONS T0 THE FAMU
GRADUATING CLASS OF 20Z3!

G0 RATTLERS!

Based in Tallahassee, Florida, we take pride in being the premier
ground transportation provider taking group tours or charters to
anywhere within the continental United States or Canadal
(850) 514-1793
www.astrotravel.com

CiNTAS.

READY FOR THE WORKDAY"

No matter what

you do here, § AN MANAGEMENT
| | TRAINEE

15-MONTH ROTATIONAL

ket
do matters. . ' , . TRAINING PROGRAM

WEEKLY PAY

- LEADING BENEFITS
Business and engineering internships | EACKAGE OFFERINGS

- T L F CAREER ADVANCEMENT
Students will make a difference in their OPPORTUNITIES

careers by working on meaningful projects i 401(k) / PROFIT SHARING [
T - STOCK OWNERSHIP PROGRAM
through a formalized summer program :
PO £ ] £ EMPLOYEE RESOURCE
that offers training and development, d 0 : GROUPS
networking and business acumen. '

Scan the QR code to learn more
or visit cardinalhealth.com/college

YOU COULD BE THE FUTURE OF CINTAS CAREERS.CINTAS.COM

© 2023 Cardinal Health. All Rights Reserved. . ;
Lit. No. 5HR23-2364008 (03/2023) CardinalHealth



HILLSBOROUGH COUNTY SHERIFF'S OFFICE

o
. / \’

BHCSOShoril
EHCS0SherHESP

CHAD CHRONiSTEH‘, SHERIFF

yOo@©

LAW OFFICES OF

Jessica J. Yeary, Public Defender

R it —— o —

Congratulations to the 2023 FAMU Graduating Class!
0000

Zealous Criminal Defense - Public Defender’s Office
Fighting for Freedom.

We are looking for attorneys, investigators,
legal assistants and social workers to join our mission.

[=]

For more information about Internships and
working with the Public Defender

At Kao, we make life beautiful for our
consumers, communities and our employees
through our distinctive brands loved by

consumers around the world. ‘

' Bioré

. ‘ib“_

Our diverse workforce is vital to driving il
innovation, growth and transformation E

at Kao and we are actively seeking
diverse talent to build our team.

From benefits that help you
live a healthy, fulfilling life to
opportunities that foster
your development and
everything in between, we're
committed to making life
beautiful for you.

@xplova a coveey
with Kao today!

KaO

EI% k / icas/en/ ’
%‘L‘ ao.com/americas/en ‘
N

o

Take the next step towards
a career with purpose.
Join us and help make a difference
in the lives of children.

www.leonschools.net | 850-487-7100
LEON COUNTY SCHOOLS
Scan me!




Were
HIRING

The National Credit Union
Administration seeks
individuals with diverse
backgrounds and bachelor’s
degrees in:

economics,
accounting,
business,
finance, and
marketing.

" JOINUSAND
 MAKEADIFFERENE

INTERN OPPORTUNITIES

Current students and
recent graduates can apply
for our Pathways Program
or Summer Scholars Intern
Program.

For more information go to:

> ncua.gov/intern KKK



FLORIDA DEPARTMENT of CHILDREN & FAMILIES

_ Apply Today
Career Opportunity Areas

e Abuse Hotline

e Economic Self Sufficiency

e Adult Protective Services

» Child Care and Background Screening
 Child Welfare

e Substance Abuse and Mental Health




41 wine & splrlts brands in the U.
loon and Barefoot Wine! We have
pportunities across our business,
Viticulture and Research to
eering, Finance, Sales, & more! We're
mitted to providing you with
npetitive compensation, benefits,
pportunities for advancement, and a
vork-life balance that supports your
ell-being. Meet us when we're on
campus:

. 9f19/23 STEM Career Fair. .
9/20/23 Genemj ﬁggqer i

Folfow us @Ilfeatgallo'
v @8 O b0 14

CAREERS | YOUR PERFECT PAIRINGE '

] ‘
_-J . -
Pl i oy,

N




