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Summary 

The Class of 2019 is made up of students who graduated from Augustana College in Summer 2018, Fall 
2018, Winter, 2019 and May 2019.  The number of students in this cohort is 565.  Data was captured for 
459 graduating students, or 80.95% of that cohort; this is referred to as the Knowledge Rate.  The term 
Knowledge Rate replaces the term Response Rate due to the fact that data was captured through several 
means including senior survey responses, first destination survey responses (sent several times), internet 
research using LinkedIn, Facebook, and Google, faculty requests, and phone calling.   
 
Using the Knowledge Rate we know that 97.6% of the Class of 2019 is actively engaged in continuing 
education, full or part time employment, or military or volunteer service.  Less than 1% are not seeking 
employment while 1.5% are still seeking either employment or entrance to graduate school.  The category 
breakdown is detailed below. 
 
The First Destination Survey data is collected through a collaboration between Institutional Research and 
Career Development.   
 
Knowledge Rate 
  

 Number Percent 
Class of 2019  565 100% 
Knowledge Rate (Response Rate) 459 80.95% 
   
Of those included in the Knowledge Rate…   
Actively Engaged/Positive Outcome 448 97.6% 
Continuing Education 135 29.41% 
Employed 313 68.19% 

 Regular Full-Time Employment 252 54.90% 

 Regular Part-Time Employment 14 3.05% 

 Entrepreneur Full-Time Employment 3 0.65% 

 Entrepreneur Part-Time Employment 1 0.22% 

 Temp/Contract Full-Time Employment 18 3.92% 

 Temp/Contract Part-Time Employment 4 0.87% 

 Volunteer Service 8 1.74% 

 Military Service 1 0.22% 

 Postgrad Intern or Fellow Full-Time 
Employment 8 1.74% 

 Postgrad Intern or Fellow Part-Time 
Employment 1 0.22% 

 Freelance Full-Time Employment 3 0.65% 
   
Not Seeking 4 0.87% 
   
Seeking Employment 7 1.53% 
No Info 106 18.76% 



[Type here] 
 
 
Definitions of NACE Categories 
● Employed: Employed full time is generally defined as a position in which the graduate works for 30 

hours or more per week.  Part-time employment is generally defined as a position in which the 
graduate works less than 30 hours per week. This year employment types are broken down further 
into the categories of  

o Regular Full-Time Employment 

o Regular Part-Time Employment 

o Entrepreneur Full-Time Employment 

o Entrepreneur Part-Time Employment 

o Temp/Contract Full-Time Employment 

o Temp/Contract Part-Time Employment 

o Postgrad Intern or Fellow Full-Time Employment 

o Postgrad Intern or Fellow Part-Time Employment 

o Freelance Full-Time Employment 

o Freelance Part-Time Employment 

● Volunteer Service: This category is defined as those graduates who are participating in a volunteer or 
service program (e.g., Peace Corps, mission work).  

● Military Service: This category is defined as those graduates serving in the U.S. Armed Forces.  
● Continuing Education: This category is defined as those who have been accepted to and plan to 

matriculate into a program of further study. This includes graduate school or other specialized training.  
● Seeking Employment: This category is defined as those graduates who have indicated that they are 

seeking employment or engaged in the job-search process.  
● Seeking Continuing Education: This category is defined as those graduates who have indicated that 

they are seeking and have not yet enrolled in a program of continuing education.  
● Not Seeking: This category is defined as those graduates who have indicated that they choose not to 

pursue either employment or continuing education at this time.  
● No Information Available: This category is defined either as 1) those graduates who completed the 

First Destination Survey in April 2019 and who, at that time, indicated they were still seeking but did 
not respond to efforts to obtain updated information about their post-graduation career plans or 2) 
those graduates who never completed the First Destination Survey despite multiple requests on behalf 
of the institution and did not respond to multiple efforts to obtain updated information about their 
post-graduation career plans. 
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