COLORADO PLEDGE TO DIVERSITY
2018-2019 1L SUMMER CLERKSHIP
UNIVERSITY OF DENVER
APPLICATION RESOURCE BOOKLET
Compiled by diverse students at University of Denver Sturm College of Law

Dear First-Years and 2L Evening Students,
As you begin to consider options for legal experience during the upcoming summer break,
we urge you to consider participating in the Colorado Pledge to Diversity Summer
Clerkship Program.
This booklet is intended to help diverse students see that opportunities are available for
individuals coming from all walks of life. One of the most important parts of the Pledge
to Diversity application process is the resume and personal statement. These documents
are the first step employers have into determining what kind of individual you are and
what you may be able to bring to their organization. However, demonstrating who you
are through these documents can be a difficult task. We hope this booklet gives insight to
applying students that there are multiple ways to tell your story.
Students are encouraged to contact current 2L’s who participated in Pledge last year for
insight. Please contact Samantha Zandman in the Career Development Office at
szandman@law.du.edu for student contact information, and as always, students are
encouraged to contact Samantha or any other member of the Career Development
Office for assistance with their application materials.
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EDUCATION
THE UNIVERSITY OF DENVER STURM COLLEGE OF LAW
Degree:
Juris Doctor
GPA:
3.40
Recipient:
Holland & Hart Diversity Scholarship

MAY 2020

THE UNIVERSITY OF DENVER
Degrees:
Bachelor of Arts, Political Science (Honors Thesis)
Bachelor of Arts, Public Policy; Minor in Psychology
GPA:
3.65
Activities:
Undergraduate Student Government, Pioneer Ambassadors

JUNE 2016

EXPERIENCE
UNIVERSITY OF DENVER STURM COLLEGE OF LAW LEGAL CLINIC
DENVER, CO
Research and Administrative Assistant
JUN 2014-JULY 2017
Fostered collaboration with clinic professors and student attorneys in offering pro bono legal services for the
underserved population of the Denver community. Managed case intake for each available clinic. Interacted
with third-party potential clients, retained office and client confidentiality.
DENVER DISTRICT ATTORNEY’S OFFICE
DENVER, CO
Intern
SEP 2015-DEC 2015
Researched and compiled weekly felony Court filings in the Denver area. Drafted memorandums and news
releases. Observed Court hearings and provided written and oral correspondence.
UNITED STATES HOUSE OF REPRESENTATIVES
DENVER, CO
Congressional Intern
SEP 2013-NOV 2013
Assisted with federal grant operations and client casework. Provided constituent services, researched and
prepared policy briefs, worked on a collective long-term policy project. Staffed congressional events.
UNITED STATES DEPARTMENT OF THE INTERIOR
DENVER, CO
Student Clerk
JUN 2012-JUN 2013
Provided project work to the Bureau of Reclamation. Compiled and transferred an annual data project.
Handled high-volume telephone inquiries and provided office assistance.
JEFFERSON COUNTY COURTHOUSE, THE HONORABLE THOMAS VANCE
DENVER, CO
Intern
SEP 2011-DEC 2011
Observed court hearings; provided aid in the processing of misdemeanor, criminal, and traffic cases.

LANGUAGES
Native speaker in English, Farsi (Persian), and German

PERSONAL
Practicing hot yoga, spending time with family and friends, and following world news
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“Flight 3881 Iran Air has landed.” These words sent shivers up my spine. I stood with
my uncle who flew in from Frankfurt at the gates of Koh Samui in Thailand, awaiting my family.
I anxiously looked to my uncle and asked, “Will you tell me who is who? How will I know?” A
man of few words, he replied in Farsi, “It will come together.” As passengers began exiting the
gate, I tried to piece together who was who from stories and descriptions. After a couple of
wrong guesses, a group of Persians made their way towards the gate. I recognized my
grandmother from photos. On December 18, 2014, I met my family for the first time. Thailand
blessed our family with more than white sandy beaches and pad thai. It gave my Iranian family
members a visa to Thailand—finally allowing all of us, who had been scattered around the world
since the Iranian revolution, to reunite thirty-five years later, or meet for the first time.
I am the daughter of a single-mother Iranian refugee. I inherited a valuable and wellrounded worldview through my mother’s pursuit of liberty and freedom after the revolution. My
mother’s experiences and travels have led me to accompany her across several different global
perspectives and societal and cultural differences. This in turn, has allowed me to embrace
nuances and complications.
I was raised as an Iranian in Germany. I was raised bilingual, speaking German and Farsi
until our immigration to the United States at age nine, when I first learned to speak English. I
carried a German-English dictionary in my back-jean pocket, and first used it to look up the term
Germany only to realize it meant Deutschland. As a Persian student in the United States, I
experienced cultural and societal differences at an international level. The immigration process
consisted of ethnic and linguistic nuances, which taught me the importance of adapting to
change. I developed an understanding of cultural complexity and the ability to view formidable
situations through multiple lenses. Like law, things were binary, with beauty in its nuances and
its complication. I sometimes found there were two answers, or no answers.
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Through my undergraduate experience, academically and professionally, I reinforced my
passions. I immersed myself in political science and public policy courses at the University of
Denver to sharpen my capacity for analytical and critical thinking, writing and research skills,
and to gain exposure to legal concepts. This is further evidenced by my honors thesis, where I
researched adversarial legalism and discrepant legal outcomes. Through active community
engagement and extracurricular activities, I developed strong leadership and argumentative
skills.
I nurtured my legal ambitions through internships and employment opportunities. For the
past several years, I served as an administrative assistant and assisted indigent defendants at the
University of Denver Sturm College of Law Legal Clinic. I have witnessed the capacity of
students and professors to have a positive effect on the lives of people in desperate situations.
Similarly, my internship at the Denver District Attorney’s Office allowed me to walk both sides
of the street, and further allowed me to gain court and community exposure. Prior to these
opportunities, I tested my interest in legislative and executive affairs before isolating my aptitude
for the legal arena. Each position confirmed my desire to learn the law and serve the needs of
clients.
As a student of Denver Law, I am exploring several areas. I have an interest in civil
litigation and federal appellate work. The ability to contemplate and litigate questions of law
before a judge panel is exhilarating. I find this work in effect, defines law. I hope to have the
opportunity to work at a law firm or corporate legal department in Denver. I believe the value of
the attorney’s work and the sheer capacity at which attorneys operate is intriguing and admirable.
I am proud of the fact that I can represent diversity within a company, both as a woman and a
minority. My Persian heritage and diverse upbringing coupled with my innate motivation to
work hard proves for excitement in achieving my goals. My motivation, character, and diversity
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is a part of who I am, and I intend to carry that forward to any company I have the privilege of
working for in the future.

| Denver, Colorado

|

|

EDUCATION
University of Denver, Sturm College of Law, Denver, CO
Juris Doctor expected May 2020
• Student Trial Lawyers Association (STLA) participant
• Westminster Law Library, Legal Research Certificate Program
Virginia Polytechnic Institute and State University, Blacksburg, VA
Bachelor of Science in Environmental Policy and Planning (minor in Green Engineering), 2017
• Virginia Tech Club Baseball
• Lambda Chi Alpha Fraternity

EXPERIENCE
WeParkValet, Valet parking, Wilton, Connecticut
Parking assistant
Summer 2017
• Parked and retrieved cars for customers of restaurants, and playhouses
Broadcast Pix, Integrated Live Production Tools, Chelmsford, Massachusetts
Intern
Summer 2016
• Reconstructed and organized SalesForce database, increasing data retrieval efficiency
• Constructed sales reports and analyzed and evaluated sales trends
Eastern Account Systems, Inc., Danbury, Connecticut
Collection Specialists
Summer 2015
• Answered customer service calls on behalf of Comcast
• Provided valuable insight to customers regarding bill payments, bill payment scheduling,
and billing cycle
Bristol Blues Baseball, Bristol, Connecticut
Intern
Summer 2015
• Controlled stadium audio, in game advertisements, and audience involvement
• Aided in camera configuration for live online streaming
ChryonHego Corporation, Melville, New York
Intern
Winter 2014
• Operated and demonstrated a virtual first down and distance marker for NFL stadium
video operations, during an actual NFL game on sight
• Calibrated cameras in correlation with the down and distance program

INTERESTS
•

Cooking, baseball, snowboarding

Why Me?
Pledge to Diversity
Personal Statement
January 12, 2018
Milk chocolate, halfie, oreo—these were words my peers used to describe me as a child.
In my overwhelmingly Caucasian environment, one could count the number of black students
that attended my high school with a few fingers. Although some might say I did not endure
hardship because of the economic privilege of living in my hometown, I was continually, quietly
struggling with my racial identity. With a white father from England and a black mother from
Barbados, I learned that being biracial would not only “other” me from my friends, but from the
entire community.
I consider high school to be the time in my life during which I began to feel different. It
started to become common for someone to ask me if I was adopted, which was not only
confusing for those around me, but also for my racial identity. I became acutely conscious of my
dissimilar appearance from my father, and although fully aware that we share the same genes, I
was disoriented by my peers ignorantly assuming my father and I do not share the same blood.
“A Better Chance” is a program my high school participates in which accepts top
academically achieving students from under-privileged inner-city areas, providing them with
housing and allowing them to attend Wilton, Connecticut’s public high school. As a repercussion
of living in this town, I was often asked, “how do you like the ABC program?” and, “how are
your host parents treating you?” At this point, it became evident that in the eyes of others, I did
not belong. But my mother and father taught me about the importance of work ethic, and not to
let the color of my skin define who I am.

Today, I embrace my racial identity. I am immensely proud to have such a diverse
background, and how many people can say they are a citizen of two countries? I am the
definition of a diverse individual—half black, half white; half Bajan, half British; and one
hundred percent American. That is who I am. The Pledge to Diversity provides me with an
opportunity my mother was never presented with growing up—a program specifically aimed at
aiding the inclusion of diverse individuals in the legal community. I would be foolish to pass up
an opportunity that exposes me to the legal community and improves the inclusion of minorities
in the practice of law.
My experiences chose the path of a law career for me—a field where diverse individuals
are not commonly seen and often neglected, similar to a black individual growing up in Wilton,
Connecticut. A career in law will enable me to touch the lives of many in an unimaginable way
and allow me to be a unique advocate, advisor, and counselor for clients. My diverse background
provides insight into divergent cultural perspectives that some fail to understand due to their
cultural limitations, which of course are no fault of their own.
As attorneys serve as advocates, advisors, and counselors to their clients, no matter the
issue, relating to more than one demographic may be advantageous in gaining their clients’ trust
and building meaningful relationships, because it is vital to empathize with the difficulties
underrepresented groups experience. By employing multicultural and competent employees,
legal employers and diverse individuals can move away from the associated stereotypes and
facilitate a new, enlightened path.
As an underrepresented individual in the legal community, my employment will increase
an employer’s present diversity efforts while empowering other diverse individuals to pursue a
career in law. I will commit to understanding how diversity impacts my role and how my role

impacts my employer’s diversity initiative. Actively engaging in the diversity effort of the
employer is imperative and I will carry out the program’s initiative by participating in diversity
events and being a voice for The Pledge to Diversity.
The road to inclusive diversity is long. Becoming culturally competent is instrumental.
We must welcome the ideas that differ from our own to boost creativity throughout the
organization, and create new ideas or improve present practices. I have worked hard to get to this
point, and I am honored have an opportunity to embrace my diversity and help minorities create
their paths within the practice of law.

Personal Statement
I spent a lot of time in police cruisers, fire trucks, and courthouses growing up – at least,
more time than your average youth. Before you get the wrong impression, no, I was not a
“frequent flyer” at juvenile detention centers. My dad spent nearly his entire professional career
as a firefighter or in law enforcement, and my desire to ride in firetrucks or tour the city jail was
born largely out of wanting to spend time with him. So, when my dad suggested I enroll in the
Aurora Municipal Court’s Teen Court program, my first question was “Why?” I wanted to
continue gallivanting around with my dad and his colleagues, pretending I was on an episode of
COPS. However, my father insisted, and one sunny June day I found myself walking into the
Aurora courthouse to attend a training session.
I sat in a jury box with several other volunteers and learned how Teen Court offered
alternative sentencing options for first-time misdemeanor juvenile offenders. A city attorney
explained that while an adult judge supervises the sentencing hearing, student volunteers aged
13 to 18 are primarily responsible for determining sentences and act as prosecutors, defense
attorneys, and jurors. The city attorney explained how the program revolved around the concept
of “restorative justice” and extolled how it could help remediate middle and high-school aged
respondents.
If I had to trace my attraction to the law back to one day, it would be that fateful day in
June. I was hooked. I volunteered almost every week, and when I left the program following my
high school graduation I had the most volunteer hours in the program’s history. However, I
admit that in my first year or so in the program, I volunteered too much for my own benefit. I got
a kick out of wearing a suit, getting feedback from actual judges, prosecutors, and public
defenders, and drafting oral arguments. However, over time I realized my focus and motivations
were misplaced, and I was there to work for the benefit of the program’s participants. I learned a
lot about professionalism, how lawyers should act, and how to treat people during my time at
Teen Court.

It dawned on me how humiliating it must be for these youths to admit their wrongdoings
to me, someone their age or at best slightly older. This revelation helped me better empathize
with the participants, many of them from Hispanic, African-American, and Southeast Asian
communities who felt disenfranchised by the traditional criminal justice approach. Even as a
minority myself, until I started Teen Court I had not grasped how language barriers, cultural
differences, and participants’ home environments could influence why they offended. In
hindsight, I believe hearing these individuals’ stories, learning the “Why?” behind their mistakes,
and using that information to recommend constructive sentences was one of the most fulfilling
and instructional experiences of my young life.
My interest in the law did not end with Teen Court. During my undergrad career and
especially in my professional life, I learned how the practice of law is more varied and diverse
than what you would find on a Law & Order episode. For example, during my three years as a
legislative aide at the Colorado State Capitol, I worked alongside attorneys in in the Office of
Legislative Legal Service, in-house counsel for a number of state departments and agencies,
and members of the lobbying corps. Most recently, in my role as Legislative Liaison for the
University of Colorado Boulder, I worked closely with university counsel to analyze legislation of
interest to the campus. When I left Teen Court, I thought I was interested in pursuing a career in
criminal law, but my experiences since have left me eager to discover more about other areas of
the law.
My mother is a translator. A Chinese immigrant, she is fluent in over 10 dialects of
Chinese. She works primarily in hospitals, helping her fellow immigrants understand their
treatment options in an otherwise alien and daunting environment. In many ways, a lawyer is a
sort of translator too, helping clients understand what the law means and what their options are.
As I progress through law school and enter my legal career, I aspire to emulate my mother’s
approach to her work. I firmly believe the Pledge to Diversity program is an opportunity to apply
what I have learned in the classroom, broaden my understanding of the legal profession, and
ultimately help me be a better “translator” in my professional career.
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Education
Expected Graduation 2020
University of Denver, Sturm College of Law, Denver, Colorado
- GPA: 3.34
- International Law Society
King’s College London, London, UK
January 2018
- MSc, Emerging Economies and International Development with Distinction
Thesis: How University-Industry-Relations Aid in Economic Cluster Development: Comparing the Development
of Chilean Wine and Mexican Aerospace
Colorado State University, Fort Collins, Colorado
May 2015
- B.A., International Studies and Spanish Language and Culture
- GPA: 3.4/4.0, Dean’s list (top 1% of class) for the Fall 2014 and Spring 2015 terms
Oberlin College, Oberlin, Ohio
August 2011- May 2012
- Oberlin College Golf Team
o Team Captain committing 30 hours a week organizing team meetings and extra practices.
Experience
Co-Founder of Nanny McFree
2017
- Created concept for cooperative childcare app that reduces economic burden of childcare within London.
- Presented concept in front of King’s College Accelerator, social venture capitalists, and university professors.
May 2015- September 2016
Lowe’s, Greeley, Colorado
- Load Puller and Appliance Delivery and Instillation (Took personal leave to teach in Honduras)
o Started as a part-time seasonal employee stocking shelves with new product each morning and was
promoted to full-time load puller in one month.
Frontier Academy, Greeley, Colorado
January 2016- March 2016
- Girls’ Basketball Coach
o Coach of the 8th grade girls’ basketball team and coordinator of middle school girls’ basketball program.
o Organized practices and games as well as helped players learn to manage time through basketball and
school.
August 2015- December 2015
Coral Springs Bilingual School, Villanueva, Honduras
- Primary School Teacher
o Teacher of 4th-9th grade English Literature, English Grammar, English Conversation and Spelling as well
as assistant soccer coach. Created curriculum and standards using few books as guidelines.
o Served as after-school tutor for children who have special needs or are new to the bilingual school system.
Corresponding and recording secretary for Delta Tau Delta Fraternity
2013-2014
- In charge of all internal and external communications regarding fraternity events, philanthropies, and volunteering
- Took minutes for all executive, chapter, standards, and admin meetings.
- “CSUnity” campus-community outreach chapter correspondent and day of service participant.
Nexant Inc., Boulder, Colorado
May 2012- August 2012
- Performed verification for Xcel Energy rebate program that required the evaluation of sustainable measures in
residential and business settings.
January 2012- February 2012
The Brendle Group Inc., Fort Collins Colorado
- Conducted research on emerging markets and pertinent laws of different localities such as tax credits and possible
filing for Non-Profit or B Corporation certification.
Oberlin College Golf Team
2011-2012
- Team Captain committing 30 hours a week organizing team meetings and extra practices.
Interests
-

Fluent in reading, writing, and speaking Spanish
Soccer, Golf, SCUBA, Travel

Embracing Differences
As a child, my grandfather would tell me stories about Pueblo, Colorado during the
1970’s. He talked about the way Latinos were treated in his community and how he was not
served at the local barber shop. My father told stories of this time, but from a different
perspective. His stories were about his family’s efforts to become “Americanized.” These efforts
included the complete abandonment of all Hispanic culture. My grandfather refused to teach his
sons Spanish and would only respond in English, even if a conversation was between members
of my family who were speaking Spanish. During a family vacation to Mexico, store owners or
waiters would see our last name and start speaking Spanish with my father. Because of his
family’s attempts to assimilate, my father did not know one word of Spanish, and to the
disappointment and confusion of the friendly employees could not respond. I was confused,
however, because I had a last name with a cultural expectation attached to it, yet I embodied
little of my Hispanic heritage. I did not understand the cultural stigma attached to my last name
until I was placed into a mentorship group for “at risk students” despite the fact that I had a 4.0
GPA and a perfect record. What I had not realized before was that because of my last name, I
was born with a label that would follow me like a shadow. I did not understand this label, nor
what it had meant for the people before me. I had not grown up with any knowledge or
connection to Hispanic culture.
One day, when I was in middle school, I was able to convince my grandfather to help me
with my Spanish homework. This event was met with disbelief by my other family members
because he had not spoken Spanish in decades. While his willingness to engage with a language
he refused to speak for many years was surprising, in retrospect, perhaps it was a sign that he felt
safe expressing a side of him that had been viewed as a burden his whole life. It showed that as

his community had made efforts of inclusiveness, he was able to embrace his full range of skills
and consider relationships that he had shunned in the past.
The Pledge to Diversity initiative is an important step in affirming that diversity of
ethnicity, thought, socioeconomic status, and experiences are all qualities that should be
embraced in our community, and not repressed. It is precisely these qualities which make us
diverse that position us uniquely to connect with a broad range of clients and to approach issues
through a different lens. Since learning of the efforts my family had gone through to fit the label
of “American,” I have attempted to explore more about my heritage and diversify my
perspective. I became fluent in Spanish to communicate with members of my family whom I had
not spoken to before. This has brought me closer to the large Hispanic community in my
hometown of Greeley and to my family in New Mexico.
As I have begun to embrace my cultural heritage, my desire to practice law has only
grown. Since hearing the stories from my Grandfather, my central focus has been to be a lawyer
that can attract and connect with a diverse group of clients. My time spent teaching in Honduras
informed my education in development economics in London, where I was able to work with
students and professionals from every part of the world. Each of these experiences has given me
the tools to relate to people across cultures and economic backgrounds. These relationships build
on my goals to practice international transactions-based law. The sum of my experiences makes
me a candidate who can identify with a wide range of clients and build relationships that can
help solve their business needs. My experience with my own culture will help to consider issues
from a broader perspective. Initiatives such as the Pledge to Diversity Program are integral parts
of efforts to embrace diversity of thought in the legal field and give participants an opportunity to
embrace the qualities that make them different. Increasing diversity in the legal market will

expound upon the perspectives that will be used to solve difficult problems and produce more
holistic solutions.

Personal Statement
African-American, woman, curly hair, hazel eyes,
average height, and athletic build. Daughter of a small-town Minnesota farmer turned
businessman and a passionate community organizer from the city. My maternal
grandmother is a retired elementary school teacher and my grandfather was an original
Tuskegee Airmen. My paternal grandmother was a stay-at-home mom and my grandfather
was a dedicated dairy farmer in Spring Hill, Minnesota. A mix of different worlds, varying
experiences, beliefs, and values coming together as family. Growing up, I was taught the
value of diversity and was taught to celebrate diversity. My parents used their respective
platforms at work and at home as a mechanism by which to include others and inform our
own understanding and decision making. As an attorney, I want to influence large-scale
education policy change and chose law as a career because of the versatility of a law degree
and the strength that the degree carries. I chose to apply for an opportunity through the
Pledge to Diversity program because getting legal working experience with an employer
that honors diversity is an ideal starting point to develop the skills I will need to best serve
our clients and our community. As a former NCAA student-athlete, I am competitive,
driven, hard-working, and dedicated. I am excited about the opportunity to utilize my skills
in the Colorado legal community.
As an undergraduate at Emory University, I wanted to be an attorney and serve my
community. In 2016, I committed to a year of service to the Denver community by
volunteering with City Year Denver. City Year is a facet of the AmeriCorps focused on
empowering and working with students who are at risk of not graduating on time. I

proudly served at North High School and worked with ninth grade students who were
behind in both math and literacy. As volunteers, we knew our stipend was low but we were
dedicated to the City Year motto: “service to a cause greater than self.” Our objective was to
provide support for students who were barely getting by in class and work with them to
make sure they finished high school and were prepared for their next phase in life.
“Ms.! You like Young Dolph right?” A student hollered from across the room
referring to one of his favorite hip hop artists. “Diego, we can talk about hip hop after you
finish your homework” I replied. He stared and stared hard. “Okay Ms. It’s a deal.” He
smiled, put his head down, and he and his classmate, Ricky, moved on to their next math
problem. Diego always knew how to lighten the mood and make people smile. Ricky was
sharp with exceedingly quick wit. We bonded over our love of college athletics and our
love/ hate relationship with the Denver Broncos. Diego and Ricky loved basketball, Armani
cologne, and hip hop but both struggled with school attendance and algebra. They were
both at risk of having to repeat the ninth grade and were incredibly frustrated with
personal circumstances outside of school. But, we had a plan. Every Monday, Wednesday,
and Thursday afternoon, Diego, Ricky and I would sit in 305B and talk, work, and study. By
the end of the year, Diego and Ricky were reading at grade level, testing at grade
proficiency in math, and their attendance had improved significantly. Serving at North
allowed me the opportunity to better understand the importance of diversity and
collaboration. Diego, Ricky, and I have different backgrounds, values, strengths, and ideas.
But, when we made the conscious effort to communicate with each other and work
together, we were able to accomplish great success.

I am participating in the Pledge to Diversity program to explore some of the
numerous careers available to law school graduates. I am open to different legal careers
and would jump at the opportunity to work for a legal employer in Colorado dedicated to
serving our community. Pledge to Diversity is committed to exposing law students to
various opportunities while celebrating and utilizing our various identities, backgrounds,
and beliefs. I want to explore how a career at a firm or legal department would allow me to
influence policy and learn many of the skills necessary to work in a firm or legal
department, all while working to drive that employer forward with my individual and team
contributions. As a Colorado native, I am excited about the opportunity to work in my home
state for a legal employer that values diverse people, opinions, and ideas.

NAME
EDUCATION
University of Denver Sturm College of Law, Denver, CO
Juris Doctor Candidate Expected May 2018
GPA :
Honors : Provost’s Scholarship; Student Trial Lawyers Association - Best Advocate Award (Fall 2015)
Memberships : Colorado Intellectual Property Bar Association; Colorado Asian Pacific American Bar
Association; Colorado Women’s Bar Association; Colorado Litigation Bar Association; Colorado
Bar Association; and Denver Bar Association
Central Michigan University, Mount Pleasant, MI
Bachelor of Science May 2013, Cum Laude
Majors : Neuroscience and Psychology
GPA :
Honors : Accepted to Central Michigan University’s Honors College (2009-2013)
● Senior Thesis:
“The Effects of Cognitive Style and Assertiveness on Emotional Intimacy Perception”
Proposed a research study project, designed the scientific guidelines of the study, collected
the data, conducted the study, calculated statistical analysis, and composed a thesis paper
● Combined 120 hours of community service and completion of honors courses
● Dean’s List Fall (2009; 2011; 2012), Spring (2011; 2013)
● Multicultural Advancement Award of Distinction; Academic Excellence; Sportsmanship; and
Outstanding High School Scholarship
Memberships : Sigma Kappa Sorority (2009-2013); Multicultural Advancement and Lloyd Cofer Scholar (20092013); Rho Lambda Honor Society (2011-2013); Leadership Safari (2010)
Research :Biochemistry Research Assistant (2011-2013)
 Developed research on Weak Dermis Hydrogels for skin scaffolding
 Infrared (IR); Dynamic Mechanical Analysis (DMA); Gel Permeation Chromatography (GPC);
and Ultraviolet Visible Spectroscopy (UV/Vis)
Summer Scholar Grant Recipient (2012)
 Received a grant to continue research on Weak Dermis Hydrogels, included a stipend and an
allotment to purchase chemical supplies
EXPERIENCE
Law Offices of Juan A. Mateo, Gerald K. Evelyn, and Jay Y. Mandel, Detroit, MI (2014-2015)
Legal Secretary
 Researched and prepared memoranda and pleadings regarding criminal and civil cases, including RICO,
family law, and intentional tort cases
 Documented and interpreted discovery, and deposition and trial transcripts
 Participated in client meetings and maintained client billing records
 Recorded and prepared ingoing and outgoing correspondence with minimal supervision
Burcham Hills Center for Health and Rehabilitation, East Lansing, MI (2013-2014)
Certified Nurse Assistant
 Provided care for residents suffering from advanced dementia and Alzheimer’s disease in a long term care
facility
CERTIFICATIONS
Nurse Assistant Training Certificate, Warren Health Academy of Nurse Assistant Training (2013)
U.S. Patent & Trademark Bar Eligible, Expected May 2016
INTERESTS
 Arcade Game Fan (Ms. Pacman); Board Games (Back gammon); Pinterest Crafter (Paper Flowers); Baking Pies;

Apple Cider Mills; Broomball; and Competitive Sports (Soccer)

NAME
Personal Statement
In their eyes I see bewilderment, I can see their brains scrambling to find the
equation that creates me. Their eyes scanning the angles of my face, multiplying
the freckles, subtracting the height, while dividing the color of my hair and skin to
calculate the only logical answer to what I am. Once my Midwestern accent comes
forth, I can see the furrow of their eyebrow as I throw yet another factor into their
infallible equation. After finalizing their proof, an answer is computed. If the
answer is wrong, which often it is, I watch as their minds guess and check their
equation to see where it could have gone wrong. In that instance a question cloaked
by an innocent curiosity, “what are you,” has left my identity slighted.
To my peers my ambiguous ethnicity has always been a guessing game.
Their need to categorize left me frustrated and lost growing up. Despite being a
daughter of a Japanese immigrant, who is still the only one of her family to move
outside of Japan, I felt I could never fulfill what being a true Asian was. Nor could
I be the real American girl, even though English is my first language. Japan
rejected me for being too tan and for not fluently speaking the language. America
automatically categorized me for having almond eyes and a knack for science. In
both their eyes I could only be one, yet neither was willing to fully accept me.
I was too embarrassed as a teenager to bring my feelings to light. I always
took the “what are you” question in jest and immediately explained my genetics.

Although that was the expected answer, it always left me unsatisfied. What was I?
I had no real answer. I continued to suppress my feelings and they had translated
into shame about my identity.
Once I reached college I received a scholarship to a multicultural
advancement program, which allowed me to become part of a proactive diverse
community at my school. There, for the first time, I felt comfortable enough to
convey how lost I felt and met others who had similar experiences. Together we
promoted diversity awareness through monthly events. It was then that I
discovered what microaggressions were. Questions and comments that I had
become accustomed to were more than just annoying and intrusive, they had a
name. I finally had confirmation that I was not just sensitive. I became aware of
my own microaggressions and learned how to eliminate them. At the same time, I
gained the confidence to address others about how their seemingly harmless jokes
had affected me.
Nonetheless, many people still remain unaware of when their biases surface.
Helen Wan, attorney and author of The Partner Track, reopened dialogue on how
underrepresented Asians are in the legal profession. She found many firms ignore
the leadership potential within their Asian and women workforces. Asians are
assumed to be hard workers who are excellent assets to have to support a
successful firm. Thus, firms are reluctant to break their perfect equation and

promote an Asian American out of their supportive role. According to Ms. Wan,
Asian Americans have the lowest probability of being promoted. I believe part of
this involves the complacency I found myself in when I was too embarrassed and
ashamed to address frequent microaggressions. Each occasion I suppressed
facilitated my loss of my identity and lack of confidence to lead.
Although, it has taken considerable time, I can now answer what I am. I am
a mixture of my mother’s braveness, my father’s determination, and my family’s
love. I am someone who is keenly aware of how social interactions can negatively
impact another. I value others’ differences and have found that diverse
perspectives cultivate experimentation. Differences should not pigeon-hole ideas,
they should provide platforms for collaborative discussions. The Pledge to
Diversity program would offer myself a strong foundation to advocate for diversity
in the legal profession, raise awareness of the costs of mircoaggressions, and
develop leadership opportunities. In my eyes, I see diversity as more than a support
asset, I see it as potential leadership.

