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Identify and evaluate potential pathways
based on your interests, your area of
study, and your values. 

Learning 
Objective



agenda

Debunking majors and
careers

Identifying skills

Identifying values

Introducing the workshop
hosts

Identifying pathways Tying it all together

1 2 3

4 5 6



an introduction



The Truth about

majors & Careers

30% of graduates end up working in a field
related to their major after college.

Why?



Skills
transferability

Evolving interests

Job market
dynamics

Employer desires

Many jobs value skills that aren’t exclusive to specific majors, like
communication, problem solving, and analytical thinking. 

Changes in the economy & labor market can mean certain fields may
not have as many openings, leading to graduates looking elsewhere.

Graduates discover new interests after college or want to explore
different industries that don’t align with their original field of study.

Many employers hire for roles that don’t require specific majors,
focusing instead on overall abilities, work experience, and cultural fit. 



How do you figure out what field
you should go into?

if major Career



Skills & Values

Career design - a process around being
curious, trying things, getting unstuck, and
seeking support

Identifying what you’re good at first, then
matching those interests -> can help with
empowerment and career success



What if...

You already know yourself and there is no process
of discovery (but naming and connecting)?

You had the agency and ability to show up exactly
how you would like to show up in the world?



Skills    Strengths   Values
Abilities developed through

practice

Identified through reflecting on
experiences

Ex: communication, coding, social
media and content curation

Innate qualities, “natural talents”

Identified through reflecting on
experiences

Ex: Honest, problem solver,
tolerant, goal-oriented

Core beliefs, guide decision-
making and give sense of purpose

Identified through reflecting on the
self

Ex: Humility, family, flexibility,
generosity, commitment

What areas overlap? What strengths are also values?



IDENTIFYING GOOD

EXPERIENCES

Experience: UMN Film Festival

Skills: communication, event planning, time management, campus marketing
Strengths: Creative, problem solver, adaptable
Values: Dependability, creativity, community, fun

SOMETHING YOU FEEL YOU DID WELL, SOMETHING YOU ENJOYED DOING, SOMETHING
YOU ARE PROUD OF



your turn

Think of 2-3 good experiences

Use the handouts to help identify your skills, strengths, and values
connected to each. 

Work with a partner to hear their feedback and observations on
your experiences. 



Strengths Experiences



Pathways

Brainstorming
LOOKING AT YOUR SKILLS, STRENGTHS, AND

VALUES, WHAT POSSIBLE AREAS OF WORK MIGHT
THESE CONNECT TO?

IT’S OKAY TO BE BROAD RIGHT NOW!

EX: HEALTHCARE, BUSINESS, PUBLIC SERVICE...



Exploration Tools

Keyword search for
career information; lists
of skills (technical and
core); lots of data in an

easy to read format

LABOR MARKET TOOL



Research organization Options
SPREADSHEET

Enter job title/general name, industry,
keywords, what sounds interesting, etc. 

To download: go to file -> make a copy

MIND MAP

Visual method of making connections
between a variety of topics

CENTRAL
TOPIC

SUBTOPIC SUBTOPIC

SUBTOPIC SUBTOPIC

https://docs.google.com/spreadsheets/d/1VBtxTCchfE_jpH7iknw3tO6scIuayl_EqHhTi_XquTU/edit?usp=sharing


your turn

Use one of (or a combination of) tracking
methods to start making connections and
do some research on the pathways sites.



More research?
Informational interview?

Job shadowing?
Finding connections?

More reflection?

Next Steps



NICE Goals
Concentrate on immediate steps you can take to avoid
being overwhelmed by the bigger picture. Daily or weekly
objectives might be the most helpful.

N

Focus on the process, rather than the end goal. Plan for
what you can do in the present.I
Focus on things you can actually do and have agency over.
(Ex: apply for 2 jobs a week versus get a job)C
Consider how you can integrate play, power, and people into
the goals you set. E

NEAR-
TERM

INPUT-BASED

CONTROLLABLE

ENERGIZING

Adapted from: Feel-Good Productivity by Ali Abdaal



Additional Tools
WHAT CAN I DO WITH

THIS MAJOR?
O*NET

EXPLORE HEALTH
CAREERS.ORG

CAREER DREAMER



any questions?



HEALTHCARE, SCIENCE, & SUSTAINABILITY FAIR

Register!

BUSINESS, TECH, & CREATIVE FAIR

SOCIAL IMPACT, EDUCATION, GOVERNMENT &

PUBLIC SERVICE FAIR

CAREER FAIRS
OCT. 10, 2025

Augsburg

OCT. 15, 2025

OCT. 17, 2025

11AM-1PM

CHRISTENSEN CENTER LOBBY



Thank you!
careers@augsburg.edu
careers.augsburg.edu


