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UNIVERSITY OVERVIEW

Georgia Southern University is a public university devoted to academic distinction in teaching, scholarship and service. The University’s
hallmark is a culture of engagement that bridges theory with practice, extends the learning environment beyond the classroom and
promotes student growth and life success. With 141 degree programs at the baccalaureate, master's and doctoral levels, Georgia
Southern is designated a Carnegie Doctoral-Research university. Georgia Southern provides the classic residential campus experience
and online learning options to more than 26,054 students from 50 states and 102 nations. With three vibrant campuses -- the
Statesboro Campus, the Armstrong Campus in Savannah and the Liberty Campus in Hinesville --- Georgia Southern offers and
attractive campus environment that encourages learning, discovery and personal growth. Georgia Southern’s nationally accredited
academic programs prepare diverse scholars for leadership and service as world citizens. Faculty, staff, and students embrace core
values expressed through integrity, civility, kindness, collaboration and a commitment to lifelong learning, wellness and social

responsibility.

Campuses: Savannah, Students Bachelor’s, master’s and Student-faculty ratio
Statesboro, Hinesville doctorate degree programs

Georgia Southern University is comprised of regionally and nationally recognized colleges:

Allen E. Paulson College of Engineering and Computing Jack N. Averitt College of Graduate Studies
College of Arts and Humanities Jiann-Ping Hsu College of Public Health
College of Behavioral and Social Sciences College of Science & Mathematics

Parker College of Business Waters College of Health Professions
College of Education Honors College

Many of our degree programs and centers have been ranked by national publications, including the Princeton Review and the US News
and World Report. Our strive for academic excellence has driven our students to succeed locally and regionally. For a complete list of
all degrees and majors offered at Georgia Southern University, please visit the University webpage at GeorgiaSouthern.edu.

GEORGIA SOUTHERN FAST FACTS
Total Enrollment: 26,054 Undergraduate Students: 22,7152 / Graduate Students: 3,339
50 U.S. states, District of Columbia, 102 nations Campus Locations: Statesboro, Savannah, Hinesville

Regional Economic Impact: $846 million Student/Faculty Ratio: 21:1



BUILDING YOUR BRAND AT GEORGIA SOUTHERN

The Office of Career and Professional Development offers a variety of ways to connect to the students and alumni of Georgia Southern University.
Engagement with our campuses includes multiple events, career fairs, on-campus interviews, information sessions, video conferencing, résumé
referrals, job posting services, sponsorships and so much more. Through these methods, your company will gain high exposure university-wide.

CAREER AND PROFESSIONAL DEVELOPMENT AT GEORGIA SOUTHERN AT A GLANCE

9,705 One-on-one student interactions in FY23 3,954 Students participating in internships in FY23
2,602 Students attending career related classroom presentations in FY23 710 Employers on campus in FY23

3,798 Students attending Career Fair events in FY23 9.84 Recruitment satisfaction rate in FY23
CAREER FAIRS & EVENTS

The Office of Career and Professional Development sponsors a variety of career fairs and networking events throughout the year,
providing employers a chance to connect with students and share information about their organization and its job opportunities. These
fairs vary from large multi-major events to smaller more intimate networking events targeting specific student populations.

Career Fairs
Every semester the Office of Career and Professional Development hosts the following career fairs. These events range anywhere
from 200 student attendees to 1,200 depending on the majors represented.

Career Showcase Week, Statesboro Campus
Career Showcase Week is two days of large-scale career fairs featuring many of the nation’s top companies seeking out Georgia
Southern’s brightest students and alumni for internship, co-op, full-time, & part-time positions.

Criminal Justice Career Fair, Armstrong and Statesboro Campuses
The Criminal Justice Career Fair is for all current students, alumni, and employers interested in Criminal Justice or related career fields.
The event connects our students with the local, state, federal, and private sector agencies.

Graduate School Career Fair, Armstrong and Statesboro Campuses
The Graduate School Fair provides students interested in graduate school with the opportunity to explore different programs in a
career fair setting.

Health Professions Career Fair, Virtual on handshake
This fair is for all current students, alumni, and employers interested in the Healthcare career fields such as Nursing, Sonography,
Radiologic Sciences, Nuclear Medicine, and Public Health.



STEM Networking Night. Statesboro Campus
STEM Networking Night is the kickoff event for Career Showcase Week. This event is an in-person networking event for students to meet
employers in STEM industries and learn more about internship and employment opportunities in a smaller, more intimate environment.

Networking Events
In addition to our larger career fairs, the Office of Career and Professional Development partners with other colleges and departments to
host smaller major and program-specific events. These events vary from semester to semester but have included the following:

Parker Career Connection Sales Showcase Bootcamp
Georgia Southern Logistics Roundtable Accounting Meet the Firms Night
APEX Athlete Networking Night Comm Arts I.N.C.

Registration for all of our career fairs and other events is made through Handshake found at GeorgiaSouthern_joinhandshake.com.

Note: Those listed above are examples of events hosted by the Office of Career and Professional Development. For a complete list of events, visit ocpd.georgiasouthern.edu and select "Employers”
on the middle menu. All events held by the Office of Career and Professional Development are open to any major and all students and alumni of Georgia Southern University.

ON-CAMPUS INTERVIEWS

Most on-campus interviews at Georgia Southern University are coordinated through the Office of Career and Professional
Development. We offer multiple interview rooms on both the Statesboro and Armstrong Campuses, and schedule these spaces
through Handshake. There are three scheduling formats for on-campus interviews: Pre-Select, Open and Room Only. Room requests
are scheduled on a first-come first-served basis.

Pre-Select Interviews
This type of schedule allows recruiters to select from submitted résumés for consideration prior to the interview date. Students who
are Pre-Selected will then have the opportunity to sign up for an interview time slot.

Open Interview Schedules
Open interviews allow students to sign up for interviews on a first-come, first-served basis. Students have to meet the recruiters’
interview eligibility requirements.

Room Only Schedules
Recruiters have the opportunity to build their own schedules through this option. Many recruiters select the students they will
interview from career fairs, information sessions or résumé referrals.



Changing or Canceling Schedules

Changing or canceling a schedule can be accommodated if provided within 48 hours before the interview date. Changes made within
48 hours of the date may affect the amount of students participating in the recruitment visit. If a visit must be canceled, please let the
Office of Career and Professional Development know as soon as possible.

INFORMATION SESSIONS

Information sessions can be scheduled at any time. Most often, sessions are scheduled around the time of career fairs and other on-
campus recruiting events. These sessions are great tools for employers recruiting on campus to reach qualified candidates.
Information sessions are designed to give candidates basic company information such as demographics, culture, future organizational
plans, job information, benefits and company history. Please request information sessions through Handshake found at
GeorgiaSouthern.joinhandshake.com.
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Information Session Tips
Information Sessions can be held in a variety of locations across the Georgia Southern campuses. The Employer Relations team will
work to find the best location with a room that fits your needs. (To best serve you, please indicate needs such as technology, size, etc.)
In order to market your information session to students, the Office of Career and Professional Development advertises on our website,
through social media and a variety of other mediums campus-wide.
While any style of presenting is acceptable for your information session, previous employers have found success in relaxed, informal
conversations with students.

- Food is a great way to spark more interest in your information session. While we do not require that employers provide snacks, food
service can be coordinated through Georgia Southern catering or through a local restaurant. ,

Information Tables
Information tables are another method of reaching out to students on-campus. A table will be reserved for you in one or more of our
high-traffic areas around campus. Information tables are usually scheduled during peak hours on campus, from 10 a.m. to 2 p.m.

RECRUITING FROM A DISTANCE

Video Conference Interviews

For employers unable to visit Georgia Southern University, but still wanting to interview our students, we offer virtual interviews.
Computers are set up for students to interview with employers virtually.

Skype and InterviewStream are the most frequently used methods of virtual interviews. Arranging virtual interviews is similar to a regular
on-campus interview; employers may create their own schedule or the Office of Career and Professional Development will assist with
scheduling.

Résumeé Referral Service

A second option to recruit from a distance is our résumé referral service. Résumé books give you access to student and alumni résumés
at no cost. Résumés can be screened by major, graduation date, GPA and work authorization status. To better serve employers, basic
criteria will be requested to help form the résumé book.

JOB POSTINGS

At Georgia Southern University, we utilize Handshake to organize all job postings, on-campus interviews, résumé referrals and career
fairs. This is a valuable tool used to recruit new talent for full-time, part-time, internship and co-op positions. Current students and alumni
have access to position announcements.



Getting Started on Handshake

1. On the Office of Career and Professional Development homepage (ocpd.georgiasouthern.edu), choose "hadnshake" located in
gold at the top right.

2. From this page, enter your email address and desired password to sign up. On the next page, enter the following information: first
name, last name, phone number, job title and types of students you're interested in recruiting at Georgia Southern University.
Note: none of this information will be public to students. Once you have completed this information, click "Next."

3. From here, read the Employer Guidelines, Terms of Service, and Privacy Policy. Click on either Yes or No after the question "Are
you a 3rd party recruiter working on behalf of another company?"

4. Next, you will see a screen that contains instructions on how to verify your account via the email address you provided. The email
should arrive within ten minutes and will contain a link enabling you to confirm your account. You much click this link before you
can proceed with the registration process.

5. When the email arrives, click the "Confirm Email" button to verify your account. When you click "Confirm Email" in your
confirmation email, you will be brought back to Handshake.

6. If your company already exists in our system, you can click "Request to Connect" with that company and then select "Next:
Connect to Schools." You will want to choose schools to connect with. Use the filters on the left side of the screen to narrow down
schools by rank, region and location.

7. To request to connect with individual schools, click the + button to the right of the school. Then click "Finish."

To Create a Job Posting:

—

On our website (ocpd.georgiasouthern.edu), click on "Handshake" and select your user type (Employer).

2. Log in using your username (email address) and your password. Start by clicking "Post a Job" from your home dashboard, or by
clicking on "Jobs" in the left-hand navigation bar and clicking "Create Job" in the top right corner. You will be asked to complete
tabs in the posting (Basic Information, Details, Preferences and Schools). All fields are required unless stated as "Optional."

Click "Save" in the lower right hand corner to save the job and send it to your designated schools to be reviewed.

4. Please be aware that job postings will be approved within 1-2 business days. The Office of Career and Professional Development
does reserve the right to decline job postings if we deem the postings irrelevant or non-beneficial to the students and alumni of
Georgia Southern University. To learn more about our Job Posting Policies and the other Employer Policies, please see page 9-12 in
this guide.
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EMPLOYER PARTNER PROGRAM

Your partnership plays a key role in the career development of the next generation. The Office of Career and Professional
Development Employer Partner Program (EPP) provides an opportunity for employers to showcase their company and increase their
visibility to qualified Georgia Southern University students for internships, co-ops and full-time recruitment purposes.

What Will Your Donation Support?

100% of your donation will provide funding for the Internship Scholarship Program (ISP) which offers financial assistance for career-
related summer internships. Beginning in summer 2019, the Office of Career and Professional Development has provided
unrestricted awards of $500-$3,000 to offset the cost of professional internships that provide minimal or no compensation.

What Sponsorship Levels Are Available?

EPP levels include Silver Partner, Gold Partner and Executive Partner levels. Each program level provides employers with visibility and
recognition on the Office of Career and Professional Development website, on Handshake and in our offices on the Statesboro and
Armstrong Campuses. Gold and Eagle Partner levels include additional benefits including complimentary registration fees for on-
campus career events, preferred location at career fairs and targeted social media packages. To select the program that fits your
needs, please contact a member of our Employer Relations team.

PROFESSIONAL ORGANIZATIONS

The Office of Career and Professional Development at Georgia Southern University is a part of several state and national associations
that may also be beneficial to your organization. All of these groups bring together career services professionals and recruiters from a
variety of industries. Membership is open to companies of all sizes. Each organization has an annual conference that both employers
and college representatives may attend.

National Association of Colleges and Employers (NACE)

Membership in NACE today is almost 4,000 organizations, evenly divided between colleges and NACE employers. The resulting
interface provides invaluable services and opportunities to members through NACE’s publications, web resources, services,
professional development workshops and annual National Meeting. naceweb.org

Southeastern Association of Colleges and Employers (SOACE)
SoACE is an 800+ member strong organization whose mission is to promote partnerships between colleges and employers by
providing resources, professional development and networking opportunities throughout the Southeast. soace.org

Georgia Association of Colleges and Employers (GACE)

The missions of GACE is to provide a link between employers and career services officials, provide professional development,
promote professional and ethical stands and foster relationships among employers and career services professionals. Throughout the
year, GACE members meet to discuss employment trends and how to connect students with employers. gace.org






VISITING GEORGIA SOUTHERN

Georgia Southern University has three distinct campuses located in Statesboro, Savannah and Hinesville, Georgia. While in the south
Georgia area you have a variety of places to stay or dine during your visit. Information about these locations can be found at
visitstatesboroga.com and visitsavannah.com.

Directions
Directions for driving to Georgia Southern University campus locations can be found at: GeorgiaSouthern.edu/visit

Air Travel
Many employers choose to fly into our area for recruitment events. If you are flying, the closest airports are the Savannah/Hilton Head
International Airport and the Augusta Regional Airport.

Parking

Parking passes will be provided to each employer through a link sent via email from the Employer Relations team. Please utilize this pass
so that you will not be ticketed. If you happen to receive a ticket during a recruitment event, please contact the Office of Career and
Professional Development so you will not be charged any fines. If additional passes are needed, please let us know.

EMPLOYER POLICIES

Acceptance and participation of employers is not to be construed as an explicit or implicit approval or recommendation by Georgia
Southern University to its students.

NACE and Equal Employment Opportunity (EEO)

In order to provide fair and equitable services to our students and employers, the Office of Career and Professional Development and its
clients adhere to the following policies: employers must subscribe to the National Association of Colleges and Employers (NACE)
Principles of Ethical Professional Practice and to the Equal Employment Opportunity (EEO) recruitment and employment guidelines and
laws established by the Federal and State of Georgia governments.

Right to Refuse Service

We reserve the right to refuse service to employers for factors such as the following:
- Providing fraudulent information and/or misrepresentation of positions or company information through dissemination of

dishonest information or absence of information to the Office of Career and Professional Development or to students
Receipt from students of complaints of improper or illegal recruiting or employment practices, or harassment of Georgia
Southern students, alumni, faculty or staff
Breach of confidentiality of student information without prior written consent from the student

- Requiring, at the time of application, personal information such as bank or social security numbers or photo of the applicant
Requiring students to pay personal funding to obtain the position

- Failure to accurately describe the responsibilities and requirements of the employment opportunity in all publicity



Failure to adhere to the Office of Career and Professional Development’s policies and/or any violation of the Georgia Southern
University rules and regulations, local, state or federal laws
Providing no value or is not relevant to Georgia Southern students and/or alumni

Third-Party Recruiting & Staff Agencies

Third-party recruiters are agencies, organizations or individuals recruiting candidates for employment other than for their own needs.
Third-party recruiters using the Georgia Southern University Office of Career and Professional Development are expected to follow the
same policies and procedures established for recruiters representing their own organization.

The Office of Career and Professional Development will provide assistance to third-party recruiters/agencies only when a third-party
recruiter/agency meets the following conditions:

« Meets the NACE and EEO policies and laws previously described

- Charges no fees to the candidate

« Reveals to the Office of Career and Professional Development the identity of the employer(s) being represented and the nature of
the relationship between the agency and the employer(s) and permits the Office of Career and Professional Development to verify
this information by contacting the named client

- If requested, provides a position description to the Office of Career and Professional Development for valid openings

On-Campus Interviews - Third-party recruiters are allowed to interview on campus or participate in career fairs when the previously
stated conditions are met. The Office of Career and Professional Development may require the name of the employer being represented
to be identified on all announcements.

Résumé Referrals - The Office of Career and Professional Development typically releases résumés to direct hire employers only.
However, résumé referrals may be processed for third-party recruiters if the name and location of the hiring company is disclosed and
there is permission for the Office of Career and Professional Development to verify this information by contacting the named client. In
order to process a résumé referral, a job description including the name of the hiring company is required.

Job Postings - Third-party recruiters may provide job announcements to the Georgia Southern Office of Career and Professional
Development for posting. In order to post a position, a job description, including the name of the hiring company, is required. Posting is
not to be construed as a sanction, approval or recommendation of recruiters.

Job Postings for Teach and Work Abroad Organizations

The Office of Career and Professional Development will not post jobs or opportunities for teachiwork abroad organizations. To advertise
such opportunities to the Georgia Southern University population, links can be posted on our resource page after careful evaluation.
Qualifications to list as a resource include (but are not limited to): representativelcontact within the United States, and no charge to
students for services rendered.
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Ethical Recruiting

Recruiters must work within the framework of professionally accepted recruiting, interviewing, and selection techniques. The Office of
Career and Professional Development encourages all parties in the hiring process (employers, students, faculty and other references) to
follow the NACE Principles for Professional Conduct.

Job Posting Policy

Jobs posted on Handshake will automatically be assigned an expiration date of 30 days past the posting date. However, employers may
select an expiration date other than the 30 day default. The Office of Career and Professional Development reserves the right to deny
job postings deemed unsuitable for students seeking full-time, part-time, internship and/or co-ops. Employers will be notified via email if a
posting is denied.

Résumé Referral Policy

Employers can request to have access to student and alumni résumés at no cost. Résumés can be screened by major, graduation date,
GPA and other criteria. Student résumés will be transmitted on the condition that parties outside of your organization will not be
permitted access to the résumés without the written consent of the student.

Interviewing Policies

- The Office of Career and Professional Development will provide interview scheduling support for recruiters. All requests should be
made through Handshake. If you require assistance in making these requests, please contact the Office of Career and Professional
Development.

« The Office of Career and Professional Development will not provide support for recruiters using off-campus sites.

- The Office of Career and Professional Development cannot provide equipment (laptop computer, projector, etc.) for outreach events
outside of the Georgia Southern University campus.

- Employers may only interview students and alumni of Georgia Southern University on campus. If employers wish to interview other
individuals, other arrangements off of Georgia Southern University property must be made.

- Ifitis necessary to cancel an interview reservation, please do so as far in advance as possible. Space is in high demand, and an
early cancellation will allow the Office of Career and Professional Development to reassign resources. Please see the Event Policy to
view the guidelines on how to cancel event attendance.

- We encourage employers using the pre-select option to make selections at least five days in advance to give students the
opportunity to sign up for available interview spots.

Event Policies

The Office of Career and Professional Development offers several career fairs and other events each academic year. Employers offering
full-time, part-time, internship and co-op opportunities are eligible to participate. Event space is often limited; any employer may apply to
participate in events, however spaces are filled on a first-come first-served basis. The Office of Career and Professional Development
screens employers to ensure they are offering legitimate experiences and that there are a variety of organizations represented at the
event. Employers will receive notice via email that their registration has been confirmed or denied.
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Event participants who do not comply with the following Office of Career and Professional Development event policies may be asked to

leave the event and/or may be denied future registration:

- Career fairs and other events are designed to provide a venue for sharing employment opportunities and information only.
Participating employers may not recruit other businesses or sell products and/or services at the event.

- If the need to cancel registration arises, employers must do so two or more weeks prior to the event to receive a full refund or have
that money applied to a future event. Employers that cancel registration less than two weeks prior to the event or do not show up will
not be eligible for a refund of their fees.

« All registration fees are due the day of the event. If the Office of Career and Professional Development’s records indicate an
outstanding balance for any registration, employers will be given an opportunity to pay the balance in full or provide documentation of
payment. An account with an outstanding balance 30 days past the due date is considered delinquent, and future event registration
will be denied until payment is received.

SHIPPING INFORMATION

As an added service during events, recruiters may ship displays, marketing materials, or other packages to the Office of Career and
Professional Development to be transported to the fair location where it will be waiting at the participant’s booth upon check-in. To ensure
this service, all packages should be scheduled to be delivered at least 48 hours prior to the event. After the event, the Office of Career
and Professional Development will transport packages weighing 50 Ibs. or less with prepaid FedEx or UPS shipping labels to their
respective stores within 24 hours, free of charge.

**Please note, we are only able to ship packages via FedEx or UPS.

To ship packages to the Office of Career and Professional Development in advance of a fair, employers may use the following addresses:

Statesboro Campus: Armstrong Campus:

Georgia Southern University Georgia Southern University
Office of Career and Professional Office of Career and Professional
Development Williams Center Building Development Solms Hall 104

c/o: [name of fair or event] c/o: [name of fair or event]

74 Georgia Avenue 11936 Abercorn Street
Statesboro, GA, 30460 Savannah, GA, 31419
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Statesboro Campus: Williams Center, Suite 1047
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