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Policy 05.025
II.B.1  “An hourly student employee enrolled in a Spring semester may continue employment through the summer sessions without being enrolled in a summer term, unless specifically required to be enrolled as a condition of a grant-funded position”. 

II.B.2  “A Student who works in a semester in which the student is not enrolled must resume enrollment in the subsequent long semester to maintain eligibility for hourly student employment”.

Here is how we have handled these questions in the past:
· Student graduating in May – student may continue employment through the summer, but must be terminated before the beginning of the long semester. 
· Student graduating in December or August – student may continue employment until the beginning of the long semester.
· Student not graduating, not currently taking classes – student may continue employment for one long semester or summer, but must then be terminated if not re-enrolled in subsequent long semester. 

This is how we have advised supervisors and how it has been handled on our end. Before me, this is also how Laura handled these. I’ll admit the policy is not super clear on this. Please let me know if you have questions or if you’d like to discuss how these situations should be addressed moving forward. 


