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Why Seek Mentorship?

Mentorship is invaluable for working learners as it provides guidance, 
support, and important insights into navigating the professional world. A 

mentor can offer advice, share experiences, and help you develop skills crucial 
for career advancement.

Who can be your Mentor?
Mentors can come from various areas of your life. Your supervisor can provide insights 
into your current role and industry. Friends of the family with relevant experience can offer 
personalized advice and support. Peers who have recently gone through similar experiences 
can share valuable tips and guidance. Advisors, whether academic or career-focused, can 
help you set and achieve your goals. Additionally, professionals with knowledge related to 
your field can become mentors, offering expertise and networking opportunities.

BENEFITS OF MENTORSHIP

Guidance and Support: A mentor offers personalized guidance tailored to your needs, 
helping you navigate challenges and make informed decisions. 

Career Development: Mentors provide career advice, help you set goals, and offer insights 
into industry trends, enhancing your professional growth. 

Networking Opportunities: Mentors can introduce you to valuable contacts and networks, 
expanding your professional circle and opening doors to new opportunities. 

Skill Enhancement: Mentors share their expertise and experiences, helping you develop 
essential skills and competencies needed for success in your field. 

Personal Growth: Mentorship goes beyond professional development; it can also support 
your personal growth, providing encouragement, motivation, and perspective. 



HOW TO FIND A MENTOR
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Mentorship can be a transformative experience for working learners, providing 
guidance, support, and opportunities for growth. By seeking out mentorship, 
you can accelerate your professional development, expand your network, and 

unlock your full potential in the workplace. 

Conclusion: 

Identify Your 
Goals: 

Determine what 
you hope to achieve 
through mentorship 

and the skills or 
areas you want to 

develop.

1
Seek Out Potential 

Mentors:
Look for individuals 
whose experiences 

align with your goals 
and who you admire 

professionally. 

2
Build Relationships: 

Engage with 
potential mentors 

through networking 
events, professional 

organizations, 
or informational 

interviews.

3
Make the Ask: 
Be proactive and 

ask for mentorship 
directly. Clearly 
communicate 
your goals and 

expectations for the 
relationship.

4

Tips for Successful Mentorship

Set Clear Expectations: Define goals, frequency of meetings, and communication 
preferences upfront to ensure a productive partnership. 

Be Open to Feedback: Embrace constructive criticism and use it as an opportunity for 
growth and improvement. 

Stay Committed: Invest time and effort into the mentorship relationship, showing 
appreciation for your mentor’s guidance and support. 

Express Gratitude: Remember to thank your mentor for their time, advice, and support 
throughout the mentorship journey.


