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The MBA Job Market-Structure

ﬁ No matter what the source is, you need to OWN and DRIVE the process
through proactive networking, research and preparation



What is On-Campus Recruiting?

e Campus recruiting is the way in which a company engages directly with the JGSB
to attract and hire talent.

* Components of a campus recruiting relationship include:
e Career Fairs
* Information Sessions
e Campus Interviews
* Club Events
* Treks
* Targeted Job Postings
* Mock Interviews
* Networking Events
* Company-sponsored PARTIOS
* Receptions
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The Market that Comes to You

THROUGH
OCR

THROUGH JOB
POSTINGS

Ex¢onMobil
Anadarkp®

Petroleum Corporation
Deloitte. @
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¢ Job postings are a valuable resource across industries, functions and locations

:> e Some companies use both avenues based on the function, geography, or group
e Both OCR and Job Postings require networking to supplement your efforts
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Primary Source of Full-Time Job Acceptances
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Post MBA Employment Stats
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Campus Recruiting Statistics

e Approximately 65 Companies Recruited On
Campus During the 2016-2017 Academic Year

e 23% Hired for Interns Only

e 77% Hired for Interns and Full-Time Positions
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Internship Statistics

4 )
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Career Change Continuum
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Top Companies Recruit Jones School Talent
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Recruiter Campus Engagement

Campus Interviews

Career Fairs

Job Postings
Professional Development
Mock Interviews

Sponsorships & Conferences
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Types of Employer Engagement
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Online Career Resources
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Owl-Careers

 What you can do:

» Upload resumes tailored for specific fields and industries (select one as your
default)

Apply for jobs/internships

Choose an interview time slot (for on-campus interviews)
Schedule an advising appointment
RSVP for company info sessions and other career-related events

« What Employers can do:
* PostJobs and Internships with strict deadlines
* Conduct specific resume searches and request custom resume books
* Pre-select candidates for interviews once a resume drop deadline passes’
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From Job Posting to On-Campus Interview
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OWL-Careers: Dashboard
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Other Career Resources

« MBA Exchange

* Online database that connect Employers and MBAs globally

» Have specific companies that post directly to their database, providing
direct connections with employers

e International Job Board

» Showcasing ever-expanding range of opportunities to MBA talent in North
America, Europe, Asia, and other parts of the world

» Partner with global companies to post
* Focuses on geographically diverse full-time and internship opportunities

e Vault

» Access to the company profiles, industry profiles, descriptions of
professions, salary information, and more.

» Can create a customized profile and save your favorite searches.
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MBA Exchange
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On-Campus Recruiting
Why you should use it & how it works
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Recruiting Timeline

Aug - Sep

Full-Time Offers
From Internships
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Types of On-Campus Recruiting

e Info Sessions

* An information session is a presentation showcasing a company’s profile, recruiting goals and available
positions

e RSVP on OWL-Careers

* Information sessions occur in the evenings and require business or business casual attire
* Recruiters are given a copy of the sign in sheet after the session

* Prepare by researching and asking the recruiters thoughtful questions

* Typically held in the building (45-60 minutes, on average)

» Post-session receptions are for networking; talk first, eat later!

e Interviews

» Alljob postings will have company contact information and specific instructions on how to apply (Please read
ALL application instructions)

* Apply/drop resume before/by deadline

* Employers pre-select students they want to interview through OWL-Careers

» If off-campus, get directions and do a test run prior to the interview

* Internship interviews outside of diversity conferences take place in the spring
» Fall = Full-Time Focus, Spring = Internship Focus
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Dos and DON’Ts

* Do

* Do

Be on time for info sessions and interviews (5-10 minutes early)

Ask questions during the session; your goal is to make a good
impression

Allow recruiters to eat first or offer to get them something at the
reception

Connect with alumni at the session and schedule follow-up time

Take notes about what differentiates them from their competitors
(they will ask you about this in an interview)

Apply on time for resume drops (typically open for at least two weeks)

Customize cover letters and e-mails, and any other correspondence
like thank you notes

n't
Be late/No-show if you RSVP’d
Fall asleep
Dress inappropriately
Text, use a computer or phone during the session
Be silent and unengaged
Ask “silly” questions
Head straight for the food during the reception
Cut & Paste for cover letters without carefully proofreading!
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Current Offer Policies

e Internship:

 Ifan internship offer is extended on or before March 30, students should be given two weeks to
respond

 If extended after March 30™, one week is required

e Exploding Offers:

* The Jones School does not condone exploding offers (i.e. — offers with high pressure response time of
less than two weeks). Companies extending such offers may be banned from on-campus recruiting at
the Jones School.

% RICE | BUSINESS



Reporting Your Job Progress
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OWL-Stats

* Arobust platform designed to provide students with the opportunity to research and plan internship and post-MBA positions.
* OWL-Stats provides access to historical data on MBA recruiting
e (Company Data
* Industry Data
* (Compensation Data
VNRICE  OWL-Stats - RICE -
A o w2 PNRCE  OWL-Stats IS |
Home Student Tracking Data Analysis Student View USINESS
([aj:‘;:-sr;:;w | Outcomes Index | Salary Dnl.xE).?s(- | Timeline | Job Source | Offer Trends

Home  Student Tracking [EIERUEIG N Student View  Data Management
Filters:  SchooiNetwork @ Degres Program @ Job Phase @

Gracuatin vexr @ Graduation Term @ View Job Data 12Twenty Reports  Standard Reports
Rice v Full-Time MBA v Intemship v 2016 v Full Academic Year v

Industry Offer Status Exclude Sponsored Jobs
Financial Services b Accepted Offers v Yes v

View Job Data

Total Job Offers By Month - Saved Filters -
20

Employer = ExxonMobil x [EFNGIFIES
. +Adi i

+ Save Filter As..

% Clear Filters ORI
8

Advanced Fiters v

Job Phase: Post Graduation +  Job Type: Job +

Base Salary Y| peryear Y

Students  Jobs

Maximum

Jul Aug sep oct Nov Dec Jan

Feb Mar Apr may *

Note

1. Months listed with an asterisk denote months when students graduated

Nov Dec

Average

26 27 $110,442

$125,000

Median

$110,000

Minimum % Reporting Pay

$93,000 100% -
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Get Engaged!
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Student Engagement - Ambassador
Program

* The CDO Ambassador Program is an opportunity for first year students to be
involved in the On Campus Recruitment Process.

* As an Ambassador, you will volunteer your time to greet and host employers that
come to JGSB for company presentations.

* Ambassadors are selected through an application process.
» Top 15 applications are selected.

» Apply through OWL-Careers.

 Application Deadline: August 19 at midnight

* Notification to selected candidates: August 22" by 5:00PM

¢ Mandatory Orientation & Training Lunch Session: August 24" from 12:00PM-
1:00PM in room 217.
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Creating Your Job Market
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The MBA Job Market-Structure

ﬁ No matter what the source is, you need to OWN and DRIVE the process
through proactive networking, research and preparation



The Market That You Create

How does this work?

Proactive outreach for specific positions,

Rice alumni, faculty, staff, & club connections
Family, friends, other connections

Postings on company websites, aggregator sites
Judicious networking and cold calling

When does this work?

Hire on an as-needed basis

Location / International positions

Companies that do not regularly hire MBA interns
- Nature of work

- Value of an MBA not clear

Diversity Conferences

- Opportunities come to you as an MBA student,
but you create and work the connections

HGUSTON

Merrill Lynch Mﬁmﬂéﬂ
A Delta

General Mills



Jones Alumni Directory

e http://ricemba.online.rice.edu/
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Create a Rice MBA Alumni Account

5 Alumni Resources : Alumni ... *

AWARDS & HONORS JONES JOURNAL  RETURN TO JONES GRADUATE SCHOOL

File Edit View Favorites Tools Help

RICE

JONES GRADUATE
SCHOOL OF BUSINESS

W GIVE GET INVOLVED

ALUMNI

SHAPING THE WORLD

Alumni > Alumni Directary

Rice MBA Online Directory Account
Request

Please enter the following information to request an account. The information will be
reviewed before the account is granted. You will receive an email with the details to complete
the account setup once the account has been approved

Fields marked with * are required.

First Name:*
Last Name:*
Other Name(s):
Email Address:”
Birth Date:* G

Program:* Please Choose v

Class Year:"

The Rice MBA Programs Faculty & Research Business Connections. Support JGSB
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THOUGHT LEADERS

© Copyright 2012 .
Jesse H_ Jones Gradusie Sthool of Business 3 R_[CE

Rice University

P.O. Box 2932-M5 531 JONES GRADUATE
Houston, Texas 77252-2932 SCHOOL OF BUSINESS




Upcoming Conferences

Consumer Goods & Services and Tech Talk:

August 24™ 4:00pm to 6:00pm

Career Conference:

August 25% 8:00am to 11:30am

Panels: Consulting, Real Estate, Investment Banking, Energy,
Entrepreneurship, Healthcare and Financial Services

Diversity Conference Prep Workshop:

September 5% 6:00pm to 7:30pm

Diversity Conferences

NBMBAA & Prospanica: September 26-30, Philadelphia, PA
Reaching Out MBA: October 12 - 14, Boston, MA

MBA Veterans: October 19-21, Chicago, IL

NAWMBA: October 19 - 21, Lombard, IL

Asian MBA: November 17, New York, NY
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Questions



